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Toronto, Ontario Tuesday, January 24 : 
1967 . 


==~On commencing at ten o'clock a.m, 


MR. POLLOCK: The United Electrical, 
Radio and Machine Workers of America (U.E.), Ross 
RUsseli,ebDirectortof Organizations 

Meurkussellg E-ean tell you that 
both the Commissioner and I have read your brief and 
we do not wish to restrict in any way your presentation 
of it. Berhaps because of its length we would prefer 
if you would deal in summary with some of the matters 
oreifiyou" feel thatethat»wouldaproscriibe your 
presentation yourmay”’proceéedvin any vway you seeofit. 

MReURUSSELL:meWeiis Mr.«Commissioner 
andeNe, Polk#eekyrliwilinmakesa eonfession.s ichavéenbeen 
so busy that I didn't make a summary, I didn't know 
the procedure of this Commission. 

THE. COMMISSIONER? Just adopt your 
own style. 

MR. RUSSELL: I had assumed you would 
want me to read it, but if you prefer not to --- 

THE COMMISSIONER: I think the 
actual reading may be unnecessary, but take a subject 
matter which you deal with in two or three pages and 
elaborate on it because no doubt you are familiar 
with it. 

MR. RUSSELL: Yes, I am familiar with 
Lt 


THE COMMISSIONER: Any part you want 


to read, why, do so. 
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MR. RUSSELL: Well, I think we are 
hemeeprimani ly i calthovgh mot exclusively to deal with 
this matter of injunctions in labour disputes. Our 
submission, we believe, is a fairly strong one in this 
regard in that as our brief points out an injwnetion is 
to maintain a status quo as we understand ite, Cbutr am 
injunction in a labour dispute --- 

THE COMMISSIONER: As you. proceed we 
will ask you to define what you mean by "status quo" 
and that sort of thing. Don't let me interrupt you. 

MR. POLLOCK: As a prelimanary, Mr. 
Russell, maybe it would be of assistance to us if you 
would give us a general picture of the U.E. in Ontario 
with respect to the number of members, the number of 
loecals.« liassume that most: of cyour«workeis: done -in 
industrbal wircumstances, thateyou are not a 
construction electRigalOmiuscrelt youhareniwecnoule 
bhke tosehearrabout silt. 

MR. RUSSELL:  Wevareranmtindwatrital 
union, We were a founding union back in the 1930's in 
Gace United+tStateseot the (Cél.,0. pin thedeleetrical 
industry and again in Canada in the old Canadian 
Congress of Labour. As an industrial union in our 
jurisdiction it included such giants in the industry 
as Canadian General Electric, Canadian Westinghouse 
and a host of other electrical firms which I am sure 
you gentlemen are acquainted with, they are household 
terms, Over the years for a variety of reasons that 
unless the Commission wishes to go into I will not 


mention, we have remained much the same, Certain 
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circumstances have changed. One is that we are no 
longer an affiliate of the former Canadian Congress of 
Labour or the present Canadian Labour Congress and, 
secondly, some ten years ago approximately by agreement 
with the officers first of our union in the United 
States and then the executive board and then the 
membership we are completely autonomous and independent. 

MR. POLLOCK: That is the Canadian 
portion? 

MR. RUSSELL: The Canadian portion. 
The unton in Canada is elected, that is to say, the 
executive board and officers are elected by Canadians 
in Canada at an annual convention. They make all of 
their own decisions and no decisions can be overruled 
Prom the United svates. in fact, we have only fraternal 
relations with the United States. 

THE COMMISSIONER: With what you might 
Call the parent organization? 

MR. RUSSELL: The parent organization, 
For example, we send an observor to their conventions 
who gives the people a picture of Canada and they send 
an observor to our annual conventions to give us a 
picture of the situation in the United states. 

THE COMMISSIONER: They have no 
permanent international representative in Canada? 

MeBi RUSSELL? Oh, Wo, vbere are no 
representatives from the United States in Canada. 
We finance our own union. Of course, the money stays 
in Canada. We do not send any there and they don't 


send any here. 
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Russell 


So that that gives you some idea of 
the kind of union we are. We have about 25,000 members 
in ‘the Province of Ontario. There are some 15 or 16 
Canadian General Electric plants embracing approximately 
8,000 members, This is the largest single group and 
the second largest single group is the Canadian 
Westinghouse Company. The largest single unit is in 
Hamilton with some 3,500 and there are a number of other 
units adding up to in the neighbourhood of oe CLOG) 
members in the Canadian Westinghouse Company chain. 

THe MNnext “lareest "single unit’ is the 
Northern Electric in Bramalea, Ontario with approximately 
2,900 members’ in there and from there it spreads out 
to such companies as Canada Wire, Square D., names 
that are well known to you gentlemen, I am sure. 

Weehave twoetypes of locals. We have single locals, 
Chat Vs" to “say, “where a given plant or shop is set up 
as a local and then we have what we call composite 
locals where we might have as many as 15 different shops 
im Some iocal., This as im order in certaim Instances 

to administer better. 

THE COMMISSIONER: That would cover 
what, some counties? 

MR2” RUSSEDG? No, usually =chey are 
quite close together. For example, in the west end of 
Toronto we have our Local 512 which has approximately 
Porsiope an icy all im che general southern, western 
area, and then we have one in the east end of Toronto. 
We have one in Hamilton other than Westinghouse which 


stands alone and we have a Local 520 which, I believe, 
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has 11 shops in ltijpalsbimore or, less. within, the.City of 
Hamilton and in Welland again another similar situation, 
and so on. 

THE COMMISSIONER: When you are 
certified, in. relation.to such. a group is.it. applicable 
toad of these. industries? 

MR. RUSSELL: We have made it a 
prac tice sir. Gince, the, Labour Kelations, Act, came 
inbo: being. to. apply form certification, in the name, of 
the union, what we used to call the international 
union and what we now call the national union; in other 
words, we simply apply as the United Electrical and 
Machine Workers of America. Actually the employees in 
a given shop are pretty well given the choice. If 
they say they want a separate local we give them a 
separate local. We explain the advantages of both 
if there happens to be a composite local there and in 
the main they make the decision as to which they think 
is in their best interests. Sometimes they go into a 
composite local and some years later say --- either 
the plant grows or for one reason or another they feel 
that they want an individeal local and that is okay 
with us, whatever they want. 

THE COMMISSIONER: Is that individual 
local subject.to certification? 

MR. RUSSELL: .Oh, no, it is only 


the plants that are subject to certification, the 


factories. 


THE COMMISSIONER: Well, in relation 


to.a.plant? 
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MR. RUSSELL: No, sir. May I give 
you an example? I think we organized the Square D 
Company in about 1945 and 1946 and were certified 
and had a collective agreement with that company for 
perhaps 15 years or more. The Square D employees were 
part of a composite local, 512 in the west end of 
Toronto. About three years ago the plant had grown 
Some and for other reasons as well the employees 
requested of the national executive board that they 
have a separate local. So we said, "That is all right", 
and we assigned them then a local number. When their 
contract time came around to negotiate by mutual 
agreement with the company they simply changed the 
number from Local 512 to another number; it made no 
difference to the company. Everything was the same 
except the number of the local. 

That is our setup, then. Now, we 
have, as I said, a convention always held.in Toronto 
once a year. It used to be held in the fall and now 
it is held in the spring. At that convention then 
each local sends delegates and the delegates are 
representative ofthe size of the local. At that 
convention the executive board and the officers for 

the coming year are elected by the delegates present 
there. They may be instructed by their membership 
before they come or they may not be, wnat 6 Upeto The 
locals how they wish their delegates to handle that 
situation. But once a year there are four officers, 
the president, the vice-president, secretary-treasurer 


and director of organization elected and ten additional 
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executive board members from among the presidents of 
Locais, eThetjtdn thesiconstitutionsit dis provided for, 
and it has been our practice that we may, but we almost 
always do, hold a semi-annual conference. Now, the 
convention sets out the policy of the union for the 
coming year through resolutions. Resolutions are 
submitted to this convention by the local unions. They 
are debated and in one form or another they are finally 
passed. These resolutions form the policy of the 
union on such matters as war, peace, contract 

questions ---- all matters. 

The officers and executive board 
mhaensaererwobdiged' foicarry thiss polacyoto, lifese At 
about the six-month point or thereabouts we hold what 
wel cain mal councidanmect img .tidTheyaeres to: taker stochkjye if 
youlwadd esihere are monresolutitons,.t There is 
usually a: statement bringing up to date what has been 
done about the various matters that were dealt with at 
the convention and usually there are some new current 
problems which are discussed, debated and perhaps 
some variation in policy may come about or merely the 
officers and executive board giving the membership 
through the delegates an opportunity to know what they 
have done, to criticize what they have done and 
generally to bring them up to date on the situation. 

Otirr staff arevall Canadian men, 
mostly from the shops. They are appointed by the 
officers of the union, they are national representatives 


and they do both organizing and what we call servicing. 


We also have business agents. We have two types of 
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1 staff member, you might say, national representatives 


2 who are appointed by the officers and who do both types 


& of work and have to be versatile. They have to know 
4 how to negotiate, present arbitration cases, et cetera, 
5 assess the local executive boards and local officers in 
6 preparing arbitration cases, top-stage grievances) et 
7 cetera and organize the unorganized. 
8 Then there are in some of the locals 
9 business agents. These are elected on an annual basis 
10 from among the members of that given local and they 
11 administer. That is their job basically, administering 
12 Che collective agreement in that particular local. In 
13 one or two situations --- two situations, to be 
14 precise, there are also full-time presidents which for 
15 all practical purposes do the exact same work as the 
16 business agents. In Hamilton where it is a very 
7 large local they have both a full-time president and a 
i8 business agent and in Northern Electric they have a 
19 full-time president. 

S) 20 Subject to any questions that the 
91 Commission may wish to ask, that is a picture of the 
22 union. Our union has never been backward about coming 
93 forward and presenting the policy positions of the 
oA union. We have over the years --- I did not come 
95 equipped for this --- but I can tell you from my 
™ memory, we have as far back as the time that Mr. 

Abbott was a member of the federal government and 

. prepared the Abbott Plan, and that takes us back to 
- about 1947 or 1948, we had at that time prepared an 
29 


elaborate brief which we presented to the federal 
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government and we said it was very bad; thatrit would 
lead to American ownership and domination of our 
industries, and we put forward an alternate proposal 
because at that time we thought, and I think SO, with 
respect, correctly, that it has led to what I heard on 
the radio this morning where the Prime Minister has 
appointed a Commission to investigate American ownership 
in Canadian industry, which is creating some pretty 
hefty problems. I merely illustrate that as one of the 
things far back where our union fontundteky, PandeLtthink 
because of the democratic procedures of the union, took 
what we consider now a correct position. 

ihe second point that I might 
mention which I am sure the Commission will be aware 
ofeis that we prepared an elaborate brief ---- I cannot 
mecailbthe yearsonathis,s but it was a long time before 
the St. Lawrence Seaway --- we prepared a brief at that 
time proposing that it be an all-Canadian project, to 
bring deep sea ships through to the Great Lakes. This 
was, I believe, about 1949. 

More recently we have prepared a 
briefes==tiand twhen‘(h sayethat<we haveepreparedtbriefs 
and presented them, I might say that we are that kind 
of a union that in every instance, as here today, 
there are representatives from many of the locals, many 
of the shops in our union, and these peoplesesane deeply 
interested in these questions, whether it be the questio 
of the injunctions, the Abbott Plan at that time, our 
presentation to the Select Committee on Labour Relations 


which was set up by the provincial government some ten 
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years ago, where we had a large delegation of our 
membership and a large orier, [I might say. The point I 
am making here, sir, is that we have always as a union 
taken a deep interest in Canada, what our union 
considered was best for the working people of Canada 
and we have been outspoken as clearly as we knew how on 
matters such as what we presented to the Select 
Committee on Labour Relations, and on other matters 
which we considered affected our membership and working 
people of Canada such as the Columbia River Project 
which we were opposed to in its present form, and other 
matters that I have mentioned. That is the kind of a 
union we are, 

Now, if there is anything more about 
the union that the Commission would like to know, I 
wouldybemeilad to go 2nto. Lt. 

Now, we come to some of the matters 
Which we are here to take up with you, sir. We are 
Gord that the working man has a right to join the 
union of his choice and to participate in its lawiul 
activities, and we spread the gospel far and wide in 

this regard. This is interpreted to mean, by the averag 
employee or worker, exactly what the words say. 

THE COMMISSIONER: Does that imply 
that. a man has a right to choose no union? 

MR. RUSSELL: Oh, by all means. IL 
think the difference here is that in the early days --- 
and this is the difference that in my lifetime I am 
acquainted with and which I explain to new workers and 


young workers ---- that in the early days we would 
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organize secretly, almost as if we were a subversive 


organization "s--- underground; Tso eto speak, because if 
we did not we would never get organized. When we 
successfully organized a majority, .and“it had “to be a 
pretty big majority in a plant, then we had to find 
three, four or five people who had enough courage to 

go to the employer and say, "We are organized. We wish 
to negotiate". More often than not the employer would 
say, "You are fired". At that point we had to know, or 
try to know, that when those people walked out on the 
street the other people would walk out with them. If 
the other people walked out with them, there was some 
chance that the employer would change his mind and he 
would sit down and bargain collectively. If the other 
people did not walk out with them, that was the end of 
that for a while, and those five people were out of a job 
with that employer. 

We have interpreted this to mean that 
afperson “its free to join av union, and this’ aspect of 
pareieivating *in*its Lawful activities ws very, very 
confusing to many workers. For example, when workers 
go out on strike after having gone through the procedure 
that has been explained to them they must go through 
under the Act, under the regulation --- conciliation, 
et cetera --- and like everything else, terms get 
shortened down, and so they are now out on what they 
call a legal strike. Unless a worker has been out on 
one of those before --- and most have not --- he figures 
that it is just what the words say: He is out on a 


legal strike, and there are some mighty peculiar ideas, 
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or they might appear peculiar to you. or even to some of 
us who have participated in strikes, that because he is 
out on a legal strike no one should be allowed to go 
through the picket line; certainly, that he has the 
right to talk to his workmate if his workmate comes 
there and has ideas other than joining che picket tne, 
However, he is very often startled to find that before 
he even knows what has happened, really, before he has 
settled down into this whole new world to him, being 
out on strike, and quite frankly he has many ijlusions, 
about what a strike means; to him the strike means if 
the employer has a lot of work, and he knows this from 
his work in the plant, and they are going to withhold 
their labour because the employer has not given him in 
his opinion sufficient to live in decency, et cetera, 
and almost before he realizes what happens very often he 
finds an injunction which, of course, he knows nothing 
about in the main —-- its technical side, at least. 

He has read about it and heard about and he finds he 

is slapped with an injunction and that he can't even 
eonnear the picket bine. 

Now, with respect, sir, 1 say to you 

that the worker looks at this thing and he says, "The 
world is loaded against me. What chance have I got?". 
Our submission makes the point that an employee, a 
worker, should have the right to be out there the same 
as he has the right to be inside the plant, to be out- 
side the plant and participate on a picket line to show 
that he, John Smith, is a participantwin this strike, 


just as he, John Smith, was working at the lathe 
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yesterday. Now he is out there and is a participant 
in the strike, to advertise that fact. 

ihe Sad part of it 4s that he 
considers it, and rightly so in My View that 1b as 
not at that point a struggle, if you will, which he 
was prepared to enter --- a sacrifice, if you will --- 
that he was prepared to enter between himself and the 
employer, but he now finds a third party, an outside 
party that he never expected, unless he has been in 
other strikes or been carefully forewarned, but I would 
say nine out of ten strikers who go on strike for the 
first time discover to their amazement the referee, 
sO UO speak, in this fiecht is clipping him from behind 
with a few rabbit punches, and at this point he becomes 
somewhat demoralized, to put it mildly, when he finds 
the third man in the ring is not only not impartial, but 
is actually helping the other side. 

The state to which we all belong 
comes into the fight on the side of the employer. 

THE COMMISSIONER: Well, now, I would 
prefer to have a statement of facts. That is a 
conclusion from the facts. You have to start with this, 
Mr. Russell, and you know it as well as anybody, that 
by our conceptions that have been seemingly accepted by 
human beings for several thousand yearss that 
there is such a thing as property. 

MR. RUSSELL: Property? 

THE COMMISSIONER: Yes. Now, if 
there is one thing that seems to fascinate human beings 


44 is the possession of property, whether they are 
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members of the local union or members of the elite of 
moneys YOu startawithithat.loThis manetsiinta titadel 
almost, which is recognized by everybody, and if you 
owned the property you would have much the same reeling 
unless you were subject to an inner discipline that does 
not seem to be too prevalent today in the societies of 
the West. So, the striker, the young man who has never 
been on a strike before, he knows what it is to own an 
automobile and he would resent very strongly my 
assumption that I had something to do with it. He must 
realize that this so-called plant is recognized as the 
property of somebody else. Now, I am not concerned 
with anything at all about the validity of that 
property; I am simply saying that that is the accepted 
assumption. How can you say, therefore, that he looks 
upon his ability to act there as if he were the owner 
of the property or as if he had some property interest. 
We have to have law, we have accepted those things. 
Lf you want to qualify that so that your property is 
subjectato my pleasure tola certainnextent, “then ibais 
a new advocacy that we want. 

MR. RUSSELL: Let me put it this way: 
We have John Smith whom I referred to. He, before he 
went on strike in terms of property may have worked on 
a machine the value of which was anything from $50,000 
tormhal® asmilbion dollars which did not belong to him 
and he understood that very well and he cared for that 
machine in the best way he knew how. He looked after 
it, he made sure that it was in good working order and 


did its job. He was a responsible enough employee that 
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here was a very expensive machine, so to speak, 
assigned to his care and he looked after it to the 
best of his ability. When he stepped out of that 
plant and was now outside the gate I don't think he 
had any less interest in the property even though it 
belongs to the employer. 

THE COMMISSIONER: I would agree with 
you that he ought to have that attitude. 

MR. RUSSELL: There is no question 
insmy mind, sin. As a-matter of fact, he probably 
left that machine in the best possible state because 
he knew that sooner or later he was going to come back 
and work at it. At least that was his hope, he assumed 
Chate sAselvsayj if he had never been on’ strike before 
he assumed that. 

What I am talking about in terms of 
property or what I think perhaps you are talking about 
somessunder @ different sort of heading, sir... When 
he stepped outside and went out on this legal strike 
he assumed that he was still the same John Smith that 
he was the day before, that is to say, that when he 
was working in the plant all the normal laws applied 
to him. If his workmate said that he stole something 
from him or the plant manager said that he stole 
some tools he was innocent until proven guilty, he had 
a right to a proper trial and so on ---- the normal 
procedures of law. This was the John Smith who worked 
at the machine. He had all the protection that you 
and I and everybody else has --- normal protection of 


the law. But when he stepped outside and was now a 
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striker those protections just vanished, 

THE COMMISSIONER: Now, that is an 
extreme statement. I would not accept that for one 
instant. You know 42t te not a proper statement because 
he is protected against assault from me or you Or 
anybody else. Ne has the rieht to stay on that sidewalk 
as aman using the sidewalk,. but all I am suggesting, 
Mr. Russell, I think this ms been drawn up very 
acutely and I want to respect your Views, but may L 
Suggest this, that I hope I have done a little bit of 
thinking in my life myself and I am never impressed 
by extreme statements which really don't accord with 
the facts. Now, he has all of those same protections 
while he is on the sidewalk that he has inside except 
this: He was entitled while he remained inside the 
plant to assume a certain control over that machine. 

Ae you say, née cared for it, he worked 10, he operated 
ib. he was careful of 10, 10 represented the means by 
which he would be in the ultimate sense entitled to 
something which we call return or compensation or that 
sort of thing. When he went out, though, he abandoned 
to a certain degree that position: He doesn't now 
expect to be paid for doing nothing. In the plant he 
was paid for working. When he is outside he says, NOs 
I am not entitled to money, but I am entitled to act in 
relation to that property just as somebody else who 
was not an employee who was looking on ™@ inside the 


plant and wished he could have that same position put 
was held by the law from interfering with me", 


MR. RUSSELL: I know, Mr. Commissioner 
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that you feel --- and I don't blame you for feeling 
this way --- that I am exaggerating, but I am 


Suggesting to you, sir, in my own practical experience 
that what I have said is not an exaggeration,it was not 
designed to dramatize it: It is a fact of life. 

THE COMMISSIONER: If you say that 
he feels that when he is on the sidewalk I quite accept 
that, but when you say that that is the rea lit ye it hmust 
ask you to demonstrate that by more considerations than 
you have advanced up to the moment. 

MRe RUSSELL: Iewill try josirZorHe 
doesn't feel that. He feels when he comes out, the 
young man who has never been on a strike before, he 
feels when he comes out having never participated in a 
strike that he has all the normal protections that he 
weuldehave ificheewereanot rontadstrite davTbis thsthiss 
bDigvsurprise, \eThevbigxsurprise thatmhe «efinds is that 
an injunction --- and I will come to how the injunction 
came about --- some sort of a skirmish may have 
happened on the picket line or no skirmish at all, just 
the fact that there were, like I say, 1,000 people in 
this plant and 1,000 people: turnediup the first ‘morning 
of the strike which we submit is their right to do --=- 

THE COMMISSIONER: Well, it depends 
on the men, you know that. Suppose they simply say, 
"we close these gates, we occupy the sidewalk, nobody 
is going to go in or out". Do you say that is a 


legitimate use of a picket line? 


MR. RUSSELL: I don't think that that 


is what I am referring to, sir. I am merely referring 
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to the thousand people who yesterday walked through 
those gates and went to their respective machines and 
who today come out on a legal strike, walk around and 
try to influence anybody and everybody who may have 
something to do with the plant that they have a 
legitimate strike on here, legitimate grievances and 
SoO-Ons 

You, sir, are not naive and neither 
am I and it is very easy to send a provacateur into 
43000 people, createva little “incident; “and I “have 
seen it and this is what I was referring to before, 
ereate an incident 7RiOPtecurse , “there will Wbe “aklet of 
police there --- create an incident and within almost 
hours, as our brief suggests because the affidavits 
have already been drawn up more times than not even 
before the incident was created, affidavits that say, 
"I verily do believe and I am told and so and so has 
told so and so", and bingo ---- an injunction 2 
Now, that particular employee may have only have spent 
arnjnour con ‘the rpickeb line "but the mext morning “he is 
Vora Le"You cant igo on at fanymore,y “we are’ dimived vo 
three men", He might have been quite far away from this 
little skirmish that may have only lasted seconds, he 
didn't even know about it or heard about it through 
somebody else. All he knows is the next morning he 
is barred. Who barred him? The law. 

THE COMMISSIONER: That is the same 
law that prevents me from entering your house without 


your permission, that is all. Would you want to give 


that up? 
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MR. @RUSEELLe~ I think that is a 
different law, sirVuLICsaldspéroré:and I say again that 
we all have certain rights under our normal procedures, 
the law that I can't enter your house improperly or you 
mine, that I can't steal from you, but I am innocent 
until I am proven guilty. 

THE COMMISSIONER: The important fact 
is not the matter of proof but the fact itself. The 
question of proof is.entirely separate from that. I 
am concerned with the facts, not the mode of proving 
them, 

MR. RUSSELL: Well, may we look at the 
facts, sir? There was a skirmish, some hothead hit 
somebody over the head, 

THE COMMISSIONER: But don't you think 
that 1,000 people generate hotheads? 

MR... RUSSELL2r No, aneotwatnaild. 

THE COMMISSIONER: © That was agreed to 
by ,vdethink ir .méerchertiand: hessaid whofwcourse,n«ehe 
object of coming together that way is to generate 
morale, to generate heat and to demonstrate that in 
effect as somebody has expressed it, "We mean business". 

MR; RUSSELL*’ If*Mr.: Archer agreed 
with you, then Mr. Archer and I have a difference. 

To me there is a principle here and I don't think that 
you can take the position that 1,000 people coming 
together may create hotheads as the reason why that 
same John Smith that I spoke about who is working at a 
$100,000 or $500,000 machine has no longer the right 


to stand out and proclaim he is on strike. I don't 
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think it is powerful enough --- 

THE COMMISSIONER: I don't suggest 
that for a moment. You know that. 

MR. RUSSELL: But that is the result 
or 164 

THE COMMISSIONER: Let me suggest 
this and then I won't interfere, 

MR RUSSELL» Oipiitmis#alh righty KI 
appreciate its. 

THE COMMISSIONER: -I must say I have 
a great deal of sympathetic understanding of the man 
who looks --- supposing he has been sitting in a chair 
and he looks through the window and he sees that chair 
When he is sitting in it there is another man on the 
Street whovhasn't got that privilege. He is looking 
attthetichairntoenandswishing;» I have novdoubt;"=£ 
would like to sit in that chair", and when he sees it 
empty whateis one of the difficulties of a strike? It 
is because that man on the sidewalk who would like to 
Sit in thetwchadim is notewhllingeto gordneandesancen 
hes 

MR. SRUSSEEES Lchopepesiirgayou. will 
take what I am going to say in he right spirit, but on 
three occasions now you have said something similar. 
I said before I don't think you are naive any more 
than I am, but having said pretty much the same thing 
three times, namely, that some employee wants a job 
onrtherjob hiram beginning to wnder because history is 
replete with examples of the employer sending in 


provacateurs, paid people to dovarj obs 
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THE COMMISSIONER: I have not the 
slightest doubt that you are stating the facts. We 
needa not press that. I adnow something about the past. 

MR. RUSSELL: I am sure you do, sir. 

THE COMMISSIONER: Don't think for a 
moment that among labouring men there is always sweet 
reasonableness towards each other. Each man is 
concerned with living on this planet and with protecting 
people who are very close to him and all I am doing is 
saying that although this man does look that way he 
knows that other people are looking in much a similar 
way or they may be. I don't say they are, they may be, 

MRe RUSSELL: Well, may i say, sir, 
as a very practical example of my own experience --- now 
I am not taking it out of a book: I have been 25 years 
with this union and in 25 years I have participated 
in and known of a fair number of strikes that w have 
had. We have not had, I don't think, any more strikes 
or any less strikes than the average industrial union, 
but in every single instance, every single instance 
that we have run into the ground or been able to run 
into the ground and prove where there has been 
provocation on that picket line that provocation has 
been manufactured in one form or another. It may have 
been manufactured by the employer simply communicating 
with some former employees and agreeing to pay them not 
what the union was asking, why they are on strike, but 


far more than that in order to get them to come in to 


create this situation. 


THE COMMISSIONER: That just confirms 
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what I am suggesting, that there is not always these 
relations that you conceive and which I think are 
very proper between man and man. That is not recognized 
you know, by the complete generality of human beings. 

MR. RUSSELL: No, but I am saying this, 
that the employer has the right to do all these things -+- 

THE COMMISSIONR: I don't say he has 
Che vient Go do that at. all. 

MR. RUSSELL: --- provoke, but he 
does. 

THE COMMISSIONER: I daresay he does. 
We have a great many criminals and many of them are 
guilty of the same thing. 

MR, RUGSELL:Y This as precisely the 
Point and then 1 am going to leave 10. We nave 
criminal law. if the employer does provoke, and we 
maintain he does in every single instance,and he is 
successful --- now, mind you, we warn our people, we 
try to tell them, "You are going to retain discipline", 
and so on, but certain individuals are more hotheaded 
than others. So somebody hits somebody. We have the 
law, as you say, and there are plenty of pollieenen 
there to arrest that man, charge him, he will have his 
day in court, they will bring their witnesses, they 
will bring our witnesses and surely that is enough. 

THE COMMISSIONER: Why do you think 
that does not take place? The policemen are like the 
rest of us. They have their responsibilities. They 


are friends with the strikers --- and it is generally 
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in a small community. The strikers and the policemen 
are part of the general society. They draw back from 
Wet Sort, of things 

MR. RUSSELL: With great respect, Siar, 
you are wrong. 

THE COMMISSIONER: I don't say that 
always takes place, but I say in some instances it does 
take place. 

MR. RUSSELL: Our experience again 
is that this takes place probably the first day of the 
strike and one or two people may or may not be arrested 
and charged, but it never has an opportunity to take 
place after that if an injunction is granted, because 
at that point the policemen are keeping the people so 
far away that there is no problem any more for the 
employer. When you say, "Why doesn't it take place?", 
Lsassume you°meant the police arresting the individual. 
Daey Will and they™do, “‘Hlttélir probhbemiis?the injunction 

THE COMMISSIONER: How many instances 
can you cite where policemen have arrested any man at 
@heéebéginningsofvanstrike for either creating a 
nuisance or interfering with people passing or 
interfering with somebody else? On how many occasions 
on his own initiative has he done that? 


MR. RUSSELL: We have had lots of 


them. 


THE COMMISSIONER: I would like to 


have evidence of it. 


MR, CRUSSELL? GALL whghty sin. talust 


going from my own memory we had the Lanark strike a few 
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years ago and there were at least a dozen --- and this 
is in a small town, not Toronto --- 

THE COMMISSIONER: I have in mind 
small towns. 

MR. RUSSELL: I would say at least 
a dozen, a number of them women, who were arrested, 

MR. POLLOCK: For what kind of 
activity? 

MR. RUSSELL: Well, some women tried 
to approach other women. We had an injunction. They 
tried to get hold of them either through an automobile 
window or something like that. Some of them walked in 
and they tried to reach them, but there were police 
cordons --- in fact, some of them were arrested and 
they never got anywhere near the people who were going 
through the picket line, because all they tried to do 
was get beyond the police cordon. 

MR. POLLOCK: To do what? 

MRSeRUSSELLaen Totbénabilertowreach 
those people and try to convince them that what they 
were doing was wrong. 

MR. POLLOCK: How? 

MR. RUSSELL: Any way they could. I 
know you wanted that classic answer or you expected 
the classic answer, "To talk to them", but this is not 
so easy, because these people are coming in in sealed 
cars. Now, you can't open the door and the windows are 
up so the most you can do is knock on the window and 


try and dissuade him to put it down so you can talk to 


him. 
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THE COMMISSIONER: Do you think coming 
from that far they would be persuaded there was a 
strike? 

MR. RUSSELL: Probably not, I don't 
know. But basically it is the injunction that is at 
fault. 

THE COMMISSIONER: That may be, but 
I would like to know now this: you can challenge the 
facts that are presented to a judge on such an 
application. Have you ever tried to show that those 
statements that were made "I am informed and verily 
believe that such and such a thing happened", have you 
endeavoured ever to show that those things had not 
happened? 

MR. RUSSELL: Yes, I am glad you 
askedene tthat}) siry “Having hadeaslitthe experience in 
this regard, as you well know, the way it is done is 
by faffidavit, ofcourse, sandsthen you eanwexamine won 
the affidavit, and then you can put in your own counter 
affidavit, and usually this is about two weeks, three 
weeks. 

THE COMMISSIONER: Oh, i agree. 
MR< RUSSELE*Y So®l tried whengtne 


Lanark strike was on --- 


THE COMMISSIONER: I am not familiar 


with that. 


MR. RUSSELL: We decided to take a 
different path. There was first an ex ‘parte injunction, 


and then we came down ---- and I personally was there 


with some of the strikers --- and it was in the Supreme 
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Court of Ontario. I said to the Judge that we wanted 
to submit oral evidence and we wanted oral evidence 
submitted against us. With respect,sir, this threw 
pandemonium into the court. The judge gave me a long 
lecture on the fact that we should have a lawyer who 
knew how to proceed on these matters, which was by 
affidavit. He pointed out that there was no such thing! 
as a witness box in the courtroom, because these cases 
were not done that way. However, we stuck to our guns 
and argued strenuously. He adjourned. For whatever 
reasons, he decided to move to another courtroom where 
einexe were witness boxes, and we did have, so to speak, 
our Gay Inecourt , “put at wasntt’realiys 

THE COMMISSIONER: Why not? 

MR. RUSSELL: Well, they were not 
obliged to put in their evidence orally. 

THE COMMISSIONER: No, but they had the 
atridavits. Ll am assuming an injunction waseissued. on 
the basis of what was alleged in the affidavits. 

MR. RUSSELL:" Now, the’ first problem 
we faced was that we could not cross-examine an 
affidavit. 

THE COMMISSIONER: But you had your 
own evidence which I think is much more effective than 
a cross-examination. 

MR, RUSSELL" I-pat our peopleminte the 
witness box, but with great respect, sir s) che wuaee 


took advantage of me. He did the examining “in the main 


of my witnesses. Oh, he permitted me a certain leeway, 


but he kept telling me that I could not go into that and 
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I couldn't go into the other thing, and finally took 
over the examination and said that this is what he was in- 
terested inand asked the people the questions he wanted 
to ask them, and that was that. It was not like a real 
trial. I have been to court. In the first place, the 
people who were seeking the injunction should have been 
there in the witness box Subject to cross-examination. 

THE COMMISSIONER: I respect that as 
a legitimate submission on your parvetibathinkhs would 
be inclined to agree that generally speaking that is SO, 
SO you need not argue that. 

MR. RUSSELL: In the affidavits, 
the men who made out the affidavits personally had no 
expemience, that is to say, they did not say, "I saw 
this happen" in any instance. In each instance the 
affidavit referred to other people who told iim» Tanda 
SQu0ons. Yet wechad no opportunity to handle it an that 
way. Now, this is what I meant when I said ordinary, 
natural, so-called British justice that you are 
innocent until you are proven guilty ---- I had with me 
about 30 of the strikers, some of whom were named --- 
there were about a dozen or more named in the 
injunction --- and I think it is fair to say that those 
people have less respect for the law today than they 
had before that strike happened, not because of anything 
that: the union ‘did ‘or not because of anything that a 
particular policeman did, but because of what we are 
confronted with as the law as they understand it, that 
they are not innocent until proven guilty, but that they 


are guilty. They went in there some of them, and they 
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had a lot of courage, and they went into the witness 
box and tried to prove themselves innocent, but they 
did not have a chance, 

THE COMMISSIONER: I can't agree, 
because I know that is not the tradition of our courts, 
Io think with a great deéalsor respect for you, Mr. 
Russell, that you rather confuse your neotionrof the 
facts with the facts themselves, because it is very 
easy to tone down the sharpness of action or the 
quality of vaction.« You ean use every kind of adjective 
to reduce the communication to another person. I can 
say that I am rather interested in your command of 
adjectives because you do a great deal with words, you 
know. 

MR UnRUSSELL :eYousarérdist orting; otf 
I may say so --— you spoke about the tradition of the 
eourts. i have a Kijghhréspétt for ther traditiomcof ethe 
gourvs, “ims Commissioner, iin yall manherioe .casés 
Sxeeptpan injunctionein,a Laboumvdisoutes* wlhere every 
bhingebecomes ldifferenty sontechritkestlice “in 
Wonderland. 

THE COMMISSIONER: Let me put this 
to you: what would you say if we tried to get rid of 
the importation of strikebreakers? 

MRe RUSSELL? aWhat ,dotlvsaywifiwe tried 
Gesgetnridecfi that? 

THE COMMISSIONER: Of the picket line 
altogether --- you see, the picket line is relevant 
to a large-scale strike. You take the Nickel Company 


up at Sudbury or the steel company in Hamilton, when you 


sti arid kia 
“yeds dud, dirs nenaecaiaer Oh 


a On sonsdo sees 
eootas t*as0 FT :HAUOTRIMMOD a. Sen att 
| Gbtcwes two to nottibet? ele Jon at @ent wort I 

iM ,soy tot desqzet to Loeb. dsoxy 6 vidio anced I 
Sit to Rotdon qwoy sevtnoo tedtst soy dad? , Lleeawi 
yisvy at db sevsoed, ,2evloementt atost edt dttw etost 8 7 


ord. to sottes to eesnatenie edd mwob enot oF yese 


Bvitosths 46 brtl vrave samnmso woY .fobdes To. yvttisup fey - 
aso tT .Mmoaeteq todvons o¢ mokvsotasmmos Ssiteeoubst oF | : 
lo bagmmoo woy nt beteéseent edger me I dedt yse fe, 

 pecent 
| voy ,ebrow dtiw fesb Jaexg & ob) voy saveosd aevitooths 
a2) oral . 

tt ennibonotetb éc5 JOY aBeUA AM 

gt to noitibeyd ent dwodts soge Loy +-— oe yess yen T > 

sii? Lo»notsibess soit Tot Jooqessn Aggie 8 ved I .aonvos te 
geeso to vonnsoy [le ok ,rohnobesbmmod tM gadaioo | 7 
-yieves siei?- ,etuqealh svodsl 2 wh anottoautal as tqeoxe 7 : 


ni sotLA sal to taoe ydrersThtb somooed gatne 
. | . boalrebnow 

2tdd tuq om tod ‘ AGMOTEZ2IMMOOD: GT * 
Lo bin Jon ot betad ow Th ysa Goy Siuow denw ivoy of 
feTtodsoidowhtioses tO mot dasrogms edd 
Petius ow tt ysa I ob den sadaeeud OAM : | wa - 
S¥sKkt Yo bis deg of 
| ‘SabLl Dexoiq ait 20  AGMOT2R IMO cS ij a 
a Ddtiere<: dt enti todo lg ent .9e8 woOY aw xodtonotis 


BymtoD Isdot sds stiet woY -olttde ofsoa-egast’ sot 


Nethercut & Young 8h 6 


Torento, Ontario 


have two, three, four or five thousand people; when 
they strike the plant's production stops, doesn't it? 

MR. RUSSELL: © Yes. 

THE COMMISSIONER: That is the 
object of your efforts by way of stiri Kime tisn!t 1¢? 

MR 2 RUSSELL :t Bhaticdis mie ribet, 

THE COMMISSIONER: Then, from that 
moment on the so-called picket line, so far as the 
object of the strike is concerned, has been rendered 
useless. Why would you say that on such an occasion 
you want to keep up a picket line? 

MR. RUSSELL: Well, we don't. You have 
two types of situations. 

THE COMMISSIONER: Well, let us 
accept that, then. Once you have a strike that stops 
the work, then the picket line becomes a fifth wheel. 

MR © RUSSELLGROM, arsessyounl prop lem, 
Let us just examine that if you don't mine. We have 
two types of situationsiy” You Have thevsituationiihere 
strike is called and for whatever reason, the employer 
makes no effort to get any production. At that point 
you have relatively small picket lines, certainly 
after a few days, it becomes apparent. The picket 
lines are normalized down to relatively few people 
Aomeach eave. It becomes a battle, if you will, 
between the ability of the employees to withstand 


certain economic hardships and the employer. 


THE COMMISSIONER: To do the same 


thing. 


MR. RUSSELL: Yes. 
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THE COMMISSIONER: As he views it. 
MR. RUSSELL: But where the problem 
arises in .that -type of situation =<< 

THE COMMISSIONER: No, I agree, Chut 
you do have that as one extreme. You have that 
Situation. You have achieved the stoppage of the work 
which is your objective. 

MR. RUSSELL: That is right. 

THE COMMISSIONER: And therefore, if 
you can maintain that, then you may rest in your hall 
or your home or anywhere you please. Then we come down 
to the stage where there might possibly be replacements. 
When do you think that begins? 

MR. RUSSELL: That begins very often 
before a strike because, as I said before, the 
employer plans --- we are men of the world here --- the 
employer works out his plan; there are specialists in 
Ces Site ld lcimibusiness. 

THE COMMISSIONER: I know, but his 
production ceases; we are assuming that. Take a plant 

of 500° Do you think durtcany replace 500 men? 

MRSeRUSSELES Welbl, wietiisery easily, but 
thet is net’ His obj ecui ve, 

THE COMMISSIONER: I am not talking 
about his objective, I am talking about the facts of 
replacements and even when you come down to 300 the 
question becomes important then whether the men mo, be 
replaced are skilled men or semi-skilled men rather 


than ordinary labourers, does it not? 


MR. RUSSELL: In many instances, yes. 
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THE COMMISSIONER: And you may reach 
a point where he may maintain a partial production and 
in the course of time, as it was related here yesterday, 
I think, he might over a period, Say, of months or 
even a year, he may be able to reach the point at 
which time the issues with which you are concerned 
will arise because you have now lost the power of 
closing that down, but if he is not allowed to bring dn 
replacements, you see that danger is removed and the 
only possible replacement would be from your own men, 
Would you claim the right to picket in order to 
maintain the morale of your own men? 

MR. RUSSELL: As our brief suggests, 
I think it would be wrong to take away that right. In 
life I don't know how it would work under those 
circumstances. 

THE COMMISSIONER: I am asking you 
therspecific question. 

MR. RUSSELL: Yes, I think it would 
be wrong to take away as a right --- 

THE COMMISSIONER: You see when you 
talk about rights, what do you mean really? 

MR. RUSSELL:1 domeartiwhat 25 think I 
described earlier that John Smith has worked there for 
ten years, now he is outside advertising the fact --- 

THE COMMISSIONR: Well, you are really 
talking about what we sometimes call mora lo rights, 

MR. RUSSELL: Yes. 
THE COMMISSIONER: They are not 


legal rights. You would not allow me to trespass upon 
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your property any more than Rockefeller will allow one 
member of your union to trespass on his, 

MR. RUSSELL: Of course we are not 
trespassing on their property. 

THE COMMISSIONER: Yes, you are 
trespassing on it. Put yourself in the postion now 

not of a worker but of an employer --- and I am in the 
working class as well as you --- what would you do now? 
You know there are unions today who run huge banking 
institutions. 

MR. RUSSELL: We don't, 

THE COMMISSIONER: But there are. 

I am speaking about labour unions and I have in mind 
the Mine Workers in the United States. They become 
capitalists. What do you suppose their relations to 
their employees are today? Have you ever inquired? 

MR. RUSSELL: In my view it is a 
regrettable situation. 

THE COMMISSIONER: Well, all I am 
mentioning that for now is not to show what special 
situations may prevail but to indicate the general 
tendency of human beings. 

MR.eRUSSELL: I don't think it is 
fair to say that the Mine Workers' particular situation 
with regard to the banks is typical of labour any 
more than the fellow who hits a would-be scab over the 
head with a two-by-four is typical of the picketers. 


He is an individual. 


THE COMMISSIONER: In one Sense, and 


according to the leadership of that uion it has reached 
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the supreme triumph in the objects both of labour 
organizations and of the enterprise which lies at the 
bottom of it and which is accepted by you and all the 
others. 

MR. RUSSELL: By the way, on this 
question --- maybe I misunderstood you,but when you 
spoke about trespassing maybe you were using it in 
Some broad term that I don't grasp. 

THE COMMISSIONER: I am using it in 
the same sense as you would use it if tomorrow morning 
you came out and found that I was parking my 
automobile on your front lawn. 

MR. RUSSELL: That is what I mean, 
We don't dare step over the line, so to speak, that 
invisible line --- 

THE COMMISSIONER: And you mn't 
allow it either as an owner of property. 

MR. RUSSELL: No, we are not 
wanting to step on his property. 

THE COMMISSIONER: Well, you wanted 
to know what I think is trespassing. iI am telling you. 

MR. RUSSELL: 2 see. We certainty 
have no desire --=- 

THE COMMISSIONER: But I would like 
to come back to the other and see fundamentally why 
it wouldn't be entirely satisfactory to you because 


I know that if you are against it you don't represent 


the general opinion ---- 


MR. RUSSELL: I know it has been 
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Suggested more than 20 years ago --- more than 20 years 
ago I heard the suggestion made --- in a strike that 


our union was participating in at the time that there 
Should be a law that when there is a legal strike on 
the government should issue the employer with a 
special kind of a flag and he puts that flag up. 

Now, this was made by a serious leading trade unionist 
in this province who is still around today. He should 
put that flag up and that flag says, "“Theresis a legal 
strike con here" ~o It is not: too far from what lyou 

were speaking about and therefore no one in that 
bargaining unit should go in there and work and then 
on that basis there would be no pickets. This was 

a serious proposal put forward 20 years ago. 

THE COMMISSIONER: I am not 
suggesting the yuserof pilags..cl atherrtake sit that 
that is an evidence of immaturity rather than maturity. 

MR. ORUSSELL: -Ivdidn'*t thinkeit was 
very practical then and Iedon't think it is practical 
nNOWe 

THE COMMISSIONER: You don't have 
tovhave a flag to show that the workers are on strike. 

MR. POLLOCK: These people who are 
crossing the line surely know there is a strikeon,. 

MR. RUSSELL: Let me give you an 
example. I prefer not to mention the name of this 
company, we have pretty good relations with them 
today, but we had a strike on that lasted 20 weeks. 
Getting at something you said the problem here and 


in every strike is that sooner or later it gets to the 


3 ect oom 4 One® it stom bedeous 
a ee ite +0 . acta Max 
ta sAtrda & ae = ape no. 3. a re) if ile eee) 
oa wry _ " ; et 
wind? tsdz ames sit #8 ai gnits ais = ear 7 
ee a Ow oe 7. 


No Stinte Lexel es ek event aonw sede + wat s as 
s dtiw teyolqme end sweet Bivona amemnxeves 9 
» equ gel dent seug ed dae onet & to brebal Istoeqa 


¢ 2» ye) etap 

jetnotmy ebart antbesf ehotres-s yd pane asw abdd .wou — 
euch eig09 
Divode 9H .vsbod bravo Litve al ondw ~eomtverg atd¢ at 
a! Gare 


fausl s et oxodT" .syse gsit Jaent bas qu gst? tad? dug 
uoy tsdw mort 4st oot goa ak II -"sxed no eltite 


a9 84 
tsdd ai eno on stotsyerid bas Sheds a i etew 


an Uh en 
fedt bas axow bas onsdt ot og bivode tiny gnintsatss 
esw aidT .etedobq om od bivow errord alinue tsdz no 
| 2085 avssy OS Bbaiswrol duq [seogotq auoties 8 
don ms I :HauGLe2IMMOD BHT | 
36d3 gl sdaet rodds7t I .ayell to sev oft aniveeggue 


-Witwism neds tedis1 yiiwwdemmt to eonebive ngs al tend 


ssw at amtdd d'abrb I :1daeeud JAM 


fsottosigq pb tt aAntdd t'nob I Bae ment Lsottostq ytev 
| «won 

evel s'nob voY sHam0T2@IMMOD MNT 
,eutite no ote aieiiih sid tsdd wore ot watt & svsed of 

sis odw sigosq seedT. PAOOTION «AM 
ie ofigte sg el srrons word yiethve onit aiid piteaors 

ne voy svig sm gel :dd@eeun Al 
atid? to susm edd anoltnem ot Jon “Astetq I yk ery 
medt ditw enobtsfes apes yttetq eved ow _sagmos 
i OS beteal tsdt to exttata 8 bes sw dud euabot 


‘hi 
eA oi ¢ 


m6 eisd meidorq add bise voy, wubakans Ye gnitsed | 
ACoA 8 | 


i eton 3! ‘etal 10 vonage. dent ef ete » pune nt 


et, 


Nethercut & Young 8 52 


Torento, Ontario 


question of morale because for the employer to get back 
those employees which he needs when you were speaking 
of a plant of 500 people with so many skilled he can't 
q@erate without them, He can bring in a few people 

here and there, but the real issue ---= 

THE COMMISSIONER: I am assuming 
that he is not permitted to do that except from your 
Own group. If you can't command your group, do you 
think you have any right to indulge in these 
demonstrations for your own purpose, to consolidate 
your own cohesion? 

MR. RUSSELL: This is a new concept, 
but I was just going to explain to you what this 
DParcicular employer did from the point of view of 
morale, it so happens that the front of the plant 
near where they were picketing was where they had 
big, heavy punch press machines. So the office employees 
were taken in there and shown how to makes these things 
operate and they make a terrific noise and all day 
long they went bang, bang --- you could hear them out 
at the street clearly --- a big, heavy machine. The 
purpose of that, of course, combined with letters 
sent out by the employer --- and this gets to the 
question of controlling your own people as you were 
saying --- was to try to convince them, "Look, you had 
better hurry up and get back, you hear those big 
presses going, somebody else is going to have your 
job". Fortunately, the. workers were more sophisticated 
there and recognized that it was a question of morale 


because if two had gone four would have followed, then 
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eight, then sixteen and so on, DEey Guichen te. 

When the strike was finally OVeT. 
of course, it turned out that very valuable dies had 
been. smashed, a great deal of Scrap had been created, 
nothing productive had resulted, but that employer 
knew that would happen and was prepared to pay a 
very high price to try and break the morale because 
it 1S recognized pretty well that if you can do that 
you can succeed in breaking a strike. It is the most 
important asset. 

THE. COMMISSIONER: If your 
organization realizes that all it has to do to maintain 
the stoppage which it desires to bring about is to 
Svand together do you think your loyalty within is 
so weak that that can be made injuring? 

MR. RUSSELL: No, £ don't think so, 
cir. Dub 2 doen't think 1 le as Simple as you puce it 
either because 1 am very, very mindful =—=<1 have nov 
heard this expressed that you are expressing now, 
but I would say that if that had happened in the 
Lanark op hed, if there was such a law as you are 
describing it would have been won instead of lost 
because this company: hired station wagons and buses, 
since they couldn't get scabs in the community --- 


MR. POLLOCK: Strikebreakers, 


MR. RUSSELL: Couldn't get strike- 


breakers. 


MR. POLLOCK: There atsst fey (olal it iene qlee: 


between scabs and strikebreakers. Scabs are the ones 
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who go back from the original workers, 

MR. RUSSELL; Yes. They hired 
Sstrikebreakers as far away as 40 miles, paid their 
transportation in, and in fact had their own either 
Station wagons or buses located here and there within 
@ radius of 40 milés in tne Niagara Peninsula area, 
These people were new people, these people couldnt 
operate the plant efficiently, but they could and 
did have a tremendous effect on morale in COn unmet Lon 
With the injunction, The injunction made this 
possible, 

THE COMMISSIONER: How did it make 
it possible when you say the police are there to 
Open the way to open the plant 

Mis: RUSSELL: Well, tne injumeuion 
made it possible in the following manner: Here were 
people recruited, brought in Sy the company buses 
and station wagons --— people from 20, 30 and 40 miles 
away. The injunction brought two things: It brought 
a large number of police and it created a situation 
where you had, I think, three or four allowed at the 
gate. Now, what hope was there? These were people 
who genuinely didn't know what it was all about, they 
came off farms and so on. There was no way of 
reaching these people. 

THE COMMISSIONER: They weren't 


brought in by the carload from farms without knowing 


why they were. 


MR. RUSSELL: Do you think that the 


rights of the picketers, let us say, even to stop those 
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cars --- 

THE COMMISSIONER: But you assume 
now that when these buses arrived that the gate would 
be opened and they would go in. 

MR. RUSSELL: They would, 

THE COMMISSIONER: How would a 
picket line prevent that? 

MR. RUSSELL: It may have been 
necessary in order to speak to these people to actually 
stop those cars. 

THE COMMISSIONER: Exactly, and you 
include that as part of the function of picketing. 

MR. RUSSELL: Where the provocation 


is such by the employer of the nature that I just spoke 


Ol 

THE COMMISSIONER: When you spoke of 
provocation before what you said was =--- and it is 
easily understood === he sent provacateurs to provoke 


misconduct by the strikers themselves. 

MR. RUSSHLE: That is. racine. 

THE COMMISSIONER: ‘They are not doing 
thet at. all. The only thing that is being Gone 1s: cha 
innocent people as you say from the farms are being 
brought in there to work and you open ranks and that 


thing goes in. Now, do you think you have the right to 


stop that? 


MR. RUSSELL: I think we have the 
right, say, ror example, to hand them a leaflet which 
sayes "Uour, brother, look, sister, this is the 


issue, here is the problem, here is how you are being 
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used" --- yes, I think we must; otherwise, we have no 
way of reaching these people. They live all over, 
they are picked up by special buses and cars, we have 
no way, the injunction prevented us. 

THE COMMISSIONER: You are not really 
prevented from reasonable persusasion. I am not 
Criticizing 10, 2t asmnevitabile an “human relacions 
to show by the mass that there is a concealed power 
here, which 2s aavended.” as somebody mas expressed 16 
and I think it is a very good expression, "We mean 
business", 

Mh. RUSsri that Pot ine. Dio no’ 
im the first instance. Workers are very tolerant, 
Sir, In the first instance we would. like vo be able 
to talk to or at least tell that person something. The 
injunetion prevents that. 

THE COMMISSIONER: Is tolerance 
evidenced when the strike is proposed for a certain 
day and before that day arrives you see these groups 
of people who jump the line, as they say, is that an 
evidence of your tolerance you are speaking about? 

MR. RUSSELL: I still say workers 
are very tolerant because, sir, you have to know the 
other side. 

THE COMMISSIONER: I am not ignorant 
of the other side at all. I know that here is a 
case where human nature throws off all restraints and 


it is showing itself On both sides in the raw and 


after these storms settle down and you look back upon 


4t. well, I haven't any doubt that sometimes you 
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have said to yourself, "How unnecessary was that", 

MR. RUSSELL: I am not suggesting 
we don't make mistakes and the workers don't make 
mistakes, but looking at a situation like you are 
portraying about jumping the gun and so on, a strike 
doesn't just go like that (Indicating) any more than 
anything else does in life; there is a buildup. When 
the situation becomes electric, so to speak, some 
employers in a situation where they don't want a 
strike instruct their foremen, "Now, look, be very 
reasonable, even bend over backwards", and so on. 

In those situations you usually don't find the gun 
being jumped. However, there are the opposite types 
of situations where the employer is endeavouring to 

do certain things. From where he sits that is his plan 
and the instructions go out to the foremen and the 
lower echelons of management to be pretty sharp. 

THE COMMISSIONER: I daresay. 

MR. RUSBELL: Because the situation 
is electric, a spark starts it and away We £0. 

THE COMMISSIONER: I haven't any 
doubt that is it, and I haven't any doubt on the other 
hand that the managers in the General Mineworkers’ 
panks do the same thing. All I am saying is that 
human beings are all alike. Some people are better 
protected, I agree, by property, but that is what you 


accept; that is what we all accept, and that stands 


in the way. 


MR. RUSSELL: We use some illustrations 


in this brief. The strike at the Wolverine Tube 
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Company in London was lost because of an in june talon « 
The strike in, the Toronto newspapers was lost because 
ef.an injunction... We go.on,-to say in the brief ~-- and 
you may agree or disagree --- 

THE COMMISSIONER: They had pickets 
and everybody knew what was going on. 

MR. RUSSELL: Oh, yes, but they were 
not allowed to exercise their right as individuals to 
be there. As I said in the first instance, for each 
of.them to.be there. «But, look at what.happened. in 
Oshawa. 

MR. POLLOCK: Before we get into 
that could we take a ten-minute break? 

THE COMMISSIONER: Yes, we will 


recess for ten minutes. 


@==— hort recess. 


MR. POLLOCK: Before we get into 
the. examination. of the particular aspects ,of, these 
different disputes set out in your brief, 1 wonder 
for a moment if we can talk about the general background 
and framework of the injunction question that you 
have raised insofar as figures are disclosed by the 
report on the labour injunction study by Dean 
Carrothers. As I understand your position, it is that 
it seems almost automatic to you and to the members 
of your union that as soon as there, is,.a,strike. there 
is an injunction, and that they resent this inter- 
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your views on these. In the period of 1958 to 1965 your 
unign has been involved in 53 str2kes', “aécordinge to 
the statistics of the Department of Labour, and I am 
speaking of Ontario and of those industries certified 
under the jurisdiction of Ontario and not redéera lily; 
if there aré any. 53 *strikes ;°and-aurine»thatr peri od 
of time there have been eight injunctions issued 
against yous One in 1958 --- let me give you the 
figures: There were five strikes in 1958 and’:there 
was one injunction. There were seven strikes in 1959 
and there was one injunction. There were two strikes 
in 1960 and one injunction. There were four strikes in 
1961 and no injunctions. There were three strikes in 
1962 and one injunction. There were twelve’ strikes in 
1963 and one injunction. There were twelve strikes in 
1964 and three injunctions, and eight strikes in°“1965 
ana no Injunctions." tf do not“heve he’ Sicuves srer 
1966. 

Now, it seems to me that you have got 
eight situations where an injunction has been granted 
in 53 strike situations. There were 45, by simple 
arithmetic, strikes that have not so far as you have 
described been impeded by injunctions. I wonder if 
you have any comments on those general figures? 

MR. RUSSELL: Perhaps I have not 
been doing my homework, and I am not questioning your 
figures. JI presume they are accurate,’ baw f*-ean only 
say it seems like an awful lot more injunctions than 
that. But generally speaking injunctions --- we have 


never said and never maintained that every strike had an 
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injunction, What we have Said, and do beldeve§, is 

that where the circumstances are such that the employer 
decides that he is going to smash the union =--— you 
See, it is a very serious decision he has to make, 

I don't even remember the names of these places, but 

I think if we were to look at them they would probably 
almost all be lost. 

MR.» POLLOCK: The eight cases where 
the injunction was granted out of the 53 were lost? 

MR. RUSSELL: . All meeht , oh ide not 
even know that, but I assumed it because when the 
employer === and I am Speaking generally now; there 
are some exceptions, but in almost all instances -=—< 
when the employer goes in that direction he is out to 
smash the union easMsuchgesitits rot ia question of who 
is going to win the strike or who is going to lose 
Phe strike at that teeimhen lie Stiinls i tam speaking well 
beyond our union; I think in this regard I can speak 
for practically allthe trade union movement, that 
when an employer moves in the direction of an 
injunction he is moving in the direction of eliminating 
the specifieuunion in <bhat»plant.ia Thisichs: what kisiwat 
stake, and.most of us recognize that at that: point. 

I did not know, but Mr. Pollock has told me, and I 
certainly accept that in each <instance it was not: the 
strike that was lost; it was the union that was smashed 
which meant going back to what we had originally, 

the right to have the union of their choice was at 
stake. This is what was at stake, not five cents an 


hour more than last year. 


fa ie | 


ay A 


se tio 
prevek ome ec tats, RES qisiw J 

uoy «<= notey one ieee o?. gakoy et ed @ 

-odam 6¢ est ad nakehosb ametiss. ytey er 

sud. eoosig, seedt Te egsisn eda, nodmome neve J'n0b, I ‘of 
yidadowq bfuow yedd wets, 28 dool 02 stew ow Fs, Ants i. 
sitgot ed Ils taomls 


|  Srernw agess tigee ad? :¥o0Idod ohh Mm an 

$ieof atoaw Fe ond To) tuo ee agidonwtat eds 
Jon bib I .damke LA addseeua sam 

edt aedw geusood tf Bomupes ZT dud , sags worn eve 
soit gwot Yilbranes gntdesde ms.T bas --- asyolgms 
a... ssometent [fsa teomia nt ded ,amoliqeoxs, moe S16 
ot tuo at eff nolidsetif gant mi 250g a en ad? aedw rn 
ci ‘to wetseeun s ton et ST .dowe, gs. oten add ieame jar. 7 
aacl ot gnioa at odw YO odlinse edt niw oF gntoa at i= 7 
(lew anidiseqe me I Agtds I .tatog, tads de soltrta odd | 7 
ieeda ano FT DTS Rss aids nh Aaatdt I ptotnnu wo pooved fap 
jsit ,@nsmavom colnu sbsags etd [is ylisotisatq 107 ler : 


is to aoldoevhbh edd at.sevom seyolqms ns, nedw Hes’ “4 


- a ‘ 1 ~ 
antvantatis to metdsaribh etd ob antvom af ed motdoautnat lt a ' 
: f 
4. ; ° > 
js 2) tadw af atdT etnsig tadd no nota eitiosge eft (fae : 
-intog iss2 38 dsdt sittagoodt ay 20 caom bas .oNeve 


i brs ,om bbot ead odootfed st BMG in YO SAR bib I 


ait ton esw ti somaveamt Hose mt tade tqeods yinistteo 4 eae 


— 


- > © 
Podeeme 2sw Jsdi soln edt eew 3h gteol esw tan? exXtise la ie 


eytisutaiie Bad ow jsiw ot ofead antog *ngea, eal 
js enw sototin tLedt To aolaw saz evad, oe ar, edt | 
\ 
| home 


Nethercut & Young 861 


Torente, Ontario 


THE COMMISSIONER: What would you 
Say about a greater federation of unions to prevent 
a union being destroyed? 

MR. RUSSELL: I agree with that. Our 
union has subscribed to that -==- mind you, there have 
beenspracticaldifricultiess;ee The theory that there 
should be one union is in each industry --- naturally, 
being,an industrial union we subscribe to the 
industrial concept, and we have been of the opinion 
and are of the opinion that there should be one union 
in each industry. I think that would be somewhat 
Betorudy 

THE COMMISSIONER: What is the 
resistance to that? 

MR® RUSSELE:ecit tsrextremeiy 
complicated sire 

THE COMMISSIONER: it is’ not classified 
Magveriadg. is6Le? 

MR. oRUSSELLe<No, but iteisecomplexs 
The resistance goes back a long way. There is,first 
ofealis therdisputée (thatuhds existed for many years 
between craft unions and industrial unions. I think 
that is probably basic. As you know very well, prior 
to 1935-36, for quite a few years prior to that when 
the C.1.0. came into being, unskilled and semi-skilled 
production workers were completely unorganized and 
the craft unions would not have any part of them. 

THE COMMISSIONER: As a result of the 


increased technology we have ,has that become lessened 
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MR. RUSSELL: Yes, it has been lessened 
for even more practical reasons. There are a number 
of unions that I can think of who WEVGSUrict by orant 
unions in the old days; today, if I MeVeSayesSOzesir, the 
are bastard unions, They are half craft and half 
industrial. The C.1.0. became so successful, they 
opened their doors to membership in unskilled and 
semi-skilled areas. Then unions were set up especially 
to take care of those people in the industrial area. 
Hence you had crossovers --- some in this union and 
some in that one. Our industry is in particularly 
great difficulty in this regard. There are so many 
relatively small shops in this industry, and so many 
claims<-on its jurisdiction, one might say, that 
electrical workers to my knowledge spread through at 
least half a dozen unions. While we represent the 
builk,taitr~is true in Canada the largest single force of 
electrical workers an, theimuduserial Tield, nevertheless 
they are spread out into at least half a dozen unions 
and probably more. This creates problems. I think it 
creates problems all around. 

But, therpoints yom eare-raising, Mr. 
Pollock, I think helps?usyquivesarbit wait helpss oux 
presentation quite a bit, and I think it should be 
most helpful to this Commission, and that is that every 
single place where an injunction was granted the 
workers were deprived of a union. 

MR. POLLOCK: Do you know that as a 
fact, or are you assuming that? 


MR. RUSSELL: They were deprived of our 
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union, Whether they subsequently got another union ---< 

THE COMMISSIONER: Were these roa Se ile 
lost as strikes? 

MR. POLLOCK: Mr. Russell suggests 
that they are, 

THE COMMISSIONER: Do you have any 
information you could give us? 

MR. RUSSELL: I understood you to 
say that. 

MR. POLLOCK: Oh, no, I suggested to 
yOousgrhal there were eight out of 53 strikes in whieh 
an injunction had been granted, and you suggested to me 
at that stage that you thought, although you had no 
figures, that in those cases those were the instances 
where the strike was lost. 

MR. RUSSELL: Oh, I thought you had 
said that. 

MR, POLDOCKs “No 


MR. RUSSELL: I don't have the data 


meme. 
THE COMMISSIONER: Could you, get. it? 
MR. RUSSELL: Oh, surely. 
THE COMMISSIONER? I would like to 
know. 


MR. RUSSELL: We will supply you with 
that. I can think of some of them and we have at least 
one set out in this brief, as was requested. 1 can 
think of a number of others. 

MR. POLLOCK: Let me deal with that. 


T realize there was maybe a misinterpretation of the 
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agenda that went out when it suggested that a strike 
or a dispute should be set out. We are interested in 
all of them that you were experienced in, in the 
analysis of the form that is set out in the agenda. 
We did not want to restrict you in any case. As a 
matter of fact, you chose a happy example as far as I 
was concerned because I knew something about it. We 
would Tike you to develop, iT you comla, on tne basis 
of the outline set out in the second part of this 
aeenda, all of the strikes Wwnere-ivt 2S possible snow 
E@urecall, to sev this Informavion, all oer Tiose 
facts including the replacement personnel, tne raves 
of wages and the duration. 

MR. RUSSELL: If that is the case, 
may |. outline one that is relatively Tres irr my 
memory where I think the situation illustrates the 
point rather well, 

MR. POLUOCK< Dean eive vou a -wopy 
of this agenda and you can look at the second part of 
it and deal with the points that you can recall. 

MR. RUSSELL® All rignvy, tdke “the 
size and location of the industry. The industry is one 
of those half and half. I am referring now to what 
became known as Lanark but which was Essex Wire in 
Windsor. Essex Wire is one of those half and na.t 
industries. They supply what is called the harnesses 

in automobiles; that is, the electric work -=-= the 
wiring harness. They were established in Windsor 


for quite a few years, and subsequently were organized 


by the U.A.W. 
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They had in the neighbourhood of !!00 employees there. 
The U.A.W. had established a certain wage rate there, 
They are primarily female employees ==--about 85% or 
maybe even higher working there and I remember the 
rate that the U.A.W. established. It was $1.42 which 
is a common rate for females and that would be nl cles 
I think, 1962 or thereabouts. 

MR. POLLOCK: Well, the strike was in 
1964, 

MR. RUSSELL: 1962 would be right, 
then. They went into negotiations with the employer and 
these are’ facts that I am stating because they have 
been carefully checked and verified. Whenever I don't 
svave=racts Pwill’state it’ as an“opinion. “The UA. Ww? 
was not aware of the fact during the negotiations that 
the employer was making alternate arrangements to set 
up another plant and they continued negotiations and 
frnasiy went “out on™@=strike, “It was not Until tiey 
were out on strike for some time that they realized 
that the employer was not going to reopen the plant 
Uriere, “that he had made taltvernate arrangements in 
Dunnville... They had bought or leased the old Sylvania 
plant there --= not old, it is quite a new plant, 
Sylvania bulite it “and chen ‘left “-=="a Talr-—sized plant 
in Dunnville. They either bought or leased that 
plant, and with 30 employees --- now, it was well 
known to the management, and I suggest to others, 
that they would be having between 400 and 500 employees 
and when there were 30 employees another union applied 


for certification, received certification and signed 
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a five-year collective agreement with the employer which 
at the end of the five years, would have left that big 
group of workers, the female workers, some 14 or 15 
cents below the $1.42 rate that they were getting in 
1962. 

MR. POLLOCK: What union was that? 

MR. RUSSELL: The International 
Association of Machinists, since you ask me, which, of 
course were away out of their jurisdiction obviously. 
Tne gudge asked about jurisdiction of this industry. 
The employees were under that collective agreement then 
for approximately two years. You will appreciate 
Dunnville is a small community. By 1964 they had 
between 400 and 500 employees, closer to 500 than 400, 
and a large number of these employees were drawn from 
the surrounding area which includes Welland. We 
happened to have a union of approximately 3,000 members 
in the City of Welland. <A number of wives of our 
members were working there and approached us on the 
basis that it was the worst type of sweatshop. Not 
only were the wages low, but the working conditions 
were pretty despicable. We examined it and found it 
to be true. We looked at the collective agreement, 
we went into the history of it and found what I just 
told wou to be a fact, that practically everybody who 
was there with the exception of 30 or 4O people came 
in and had the agreement,the agreement was there, they 


couldn't do anything about it. They were sort eet 


captives. 


Under those circumstances we agreed 
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to organize and did organize and the provincial Labour 
Relations Board conducted a vote and our union won 

the vote, the vote, of course, having to be between 
the incumbent union and ourselves. So it was a first 
agreement we then sought to negotiate, 

MR. POLLOCK: At this time there were 
what, about 400 employees in the plant? 

MR. RUSSELL: More, between 400 and 
500. I think it was weighted on the 460 or H70 side. 
And so we commenced collective bargaining for the 
renewed agreement. It became very clear —-— I 
personally participated in those negotiations having 
had a little experience in-negotiations -=- that the 
employer was using a firm of lawyers from Windsor, 
the local manager had absolutely no say. The lawyer 
was getting his instructions from the United States 
and the collective bargaining as we know it or as we 
assume it should bevwas pretty much of a farce, 

MR. POLLOCK: He was getting his 
inevructons from Bie iead onitice, = take 20, An ce 
United States? 

MR. RUSSELL: Yes. 

MR. POLLOCK: Why was it a farce --- 
in the sense that he was getting his instruction from 
the United States? Were his instructions bad, do you 
mean? 

MR. RUSSELL: Well, it was worse than 
that. It was one of those rigid situations where he 
would come in and state what he was told and that was 


it. There was no bargaining as such. There was no 
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1 flexibility, there was no room, there was no point in us 
2 making a point, so to speak, to convince him because 
3 he couldn't move anyway. He was quite a nice chap as 
4 an individual, and we could convince him, as he said 
5 on some occasions. I think we made good points and he 
6 admitted this,but he couldn't do anything about it. 
7 MR. POLLOCK: He took these points 
8 back? 
9 MR. RUSSELL: I presume. 
10 MR. POLLOCK: And then argued them 
11 oun, I suppose, with his instructors, 
12 MR. RUSSELL: Yes. This was a pretty 
13 tough company in the United States. You may recall 
14 that the Governor of Michigan, in Hillsdale, Michigan 
15 there was a riot with the same company and the Governor 
16 stepped in -- one of the few times I have seen the state 
17 take a somewhat different position than we know it 
18 here, because the company in the United States --- and 
19 this is all in the records --- had hired gangsters 
20 with guns and so on and the Governor at this point had 
1 to step in and disarm these people and this was as a 
22 result of a strike in the United States at Hillsdale, 
23 Michigan. Otherwise, there was real danger that there 
24 would be serious loss of life. All this happened 
oe before we got to the point where we were so we were 
26 familiar with this. This happened, six, eight, nine 
27 months before we reached our strike position. So we 
knew well what kind of company we were dealing with. 
ssa MR. POLLOCK: You were prejudiced 
29 
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MR. RUSSELL: Well, we were prejudiced 
against their policy. 

MR. POLLOCK: In the broad sense of 
the word? 

MR. RUSSELL: We were knowledgeable 
that here is a company which is tough and here is a 
company which acts in 1964 like certain companies used 
to act in the 1920's if we had not seen that before, 

At least they did that in the United States. We didn't 
think it was possible in Canada. However, we learned 
to our sorrow that certain things were possible in 
Canada. 

Pinally, after very lengthy procedures 
conciliation boards and so on dragged out over a long 
period of time, the lawyer was quite busy with other 
matters and so on --- 

MR. POLLOCK: Let me Stop you there, 
How long did your negotiations go on and how many 
meetings did you have with the company? 

MR. RUSSELL: I will have to go from 
memory at this point, but I would say that in direct 
negotiation we had about ten meetings with the company 
and in the two steps of the conciliation procedure I 
believe we had four or five meetings. 

MR. POLLOCK: Over a period of how 
long? 

MR. RUSSELL: Over a long period —- - - 
March to September, Mr. Ferguson advises me, 


MR. POLLOCK: What were the 


significant questions in dispute? 
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MR. RUSSELL: Wages. 

MR. POLLOCK: Just wages? 

MR. RUSSELL: That was not the only 
question, but the significant point, no question about 
that, was wages. We established the fact or we learned, 
rather, and then established it that employees doing 
the identical work in Oshawa, at the General Motors 
plant, at that time were making 85 cents an hour more 
than they were getting in Dunnville. Now, that was not 
a small amount of money. 

MR. POLLOCK: That is what you were 
asking © for? 

MR. “RUSSEGIY Nojtfary far eless than 
that. We merely established it and used it as a bargainin 
‘medium and drew it to the attention of the company and 
gHemconciliation board officer and so on, This company 
sells: its products toe baespecpie., “Thevyeseld to Bora whe 
Dieiimkbiwas*their Targsest customer, and to: Chrysler 
ancnacvosimerican Motors, “lo the best of my knowledge 
those were their main three customers. General Motors 
made their own, 

So when you ask what were the 
matters in dispute --- economic matters. Wages were 
the outstanding question in dispute and no one ever 
head “any doubt .abolteihiey™ fhe panties, again to answer 
your question five, I would say no, the parties were 
not brought closer together by conciliation: iv wasa 
farce, a complete farce. People representing management 
had no authority to go beyond what their instructions 


were in the United States and their instructions in the 
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United States were completely unrealistic and now I am 
expressing an opinion, but it is my very strong opinion 
that as far back as the conciliation procedure and 
possibly earlier the company had made up their mind in 
terms of the direction they were going. 

THE COMMISSIONER: Is that procedure 
Similar to the one which was effective in Michigan, say? 

MR. RUSSELL: I am not thoroughly 
familiar with the legislation in the United States. 

It is my understanding that they don't have conciliation 
as we know it here, but when a strike breaks out they 
have conciliators or mediators who bring the parties 
together and attempt to either ---- sometimes just 
before, but itis not *theesame as. ours, They can 
strike-at the termination date of contract, for 

example. 

THE COMMISSIONER: I wondered if 
those in the United States who gave the directions were 
familiar with the GroceduréesKkup Nene: 

MR. RUSSELL: Well, I would imagine 
that their lawyer who participated would have 
acquainted themwith our labour laws. 


TGE COMMISSIONER: They weren't 


familiar through their own practice there? 
MR. RUSSELL: Well, their practice, 


as I said, is simidar but different. I expressed that 


opinion because of what followed, that they had made 
up their minds, they knew that this union would not 
recommend a five-cent increase which was what they were 


trying to make stick and which was what they had agreed 
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1 to in the five-year contract. It was expressed in 
2 percentage, but it amounted toabout five cents an hour, 
3 They knew that the employees would not accepyu it, and 
4 therefore they must have known that a strike would 
5 fiiew efrom «it. 
6 llerepacadmel .otback toathat wordga== 
7 they provoked it, and I use the term advisedly in the 
8 sense,that they did things in the plant. They tightened 


9 up. At the time we thought they were rather foolish 


10 or even stupid, some people said, but now in retrospect 
i1 I think it is perfectly clear that they weren't 
12 stupid or anything like that. They were working to a 
13 plan to madden the people, to antagonize them, to make 
14 certain just in case there was some chance it might be 
15 accepted that they were going to have a strike and they 
16 did and «weshadsan injunction immediately. This is the 
17 place avwhere we.went. to court that 2 deseribed to you 
18 eariidier « 
19 Me POLLOCKin Yourjumped, ever some 
20 steps. Was there a strike vote? 
a1 MRGURUSSELL: Inisoqursunwon, sir, sour 
22 constitution now and for a number of years has provided 
23 the following --- 

54 MR, POLLOCK: You can just answer 
25 whether there was a strike vote or not. 

MR. JRUSSELE<s in, this situation. there 
was a strike vote by secret ballot, as in all situations 
and there must be 70% or more. I think it might be 
{illuminating to the judge to know that not only in 


30 this particular case but in all cases our constitution 
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provides for a 70% strike vote or more. 

THE COMMISSIONER: 70% of those 
voting? 

MR. RUSSELL: Yes, but there must be 
a sizeable --- it must be held in such a way that every- 
body must be advised and it must be at such a time and 
place that the maximum number can participate, “Ast 
say, @ strike took*place-near, I think, midnight, if I 
remember correctly --- yes, at midnight. Well, the 
company was well prepared. They had huge big 
floodlights the likes of which I have not seen except 
in Hollywood, set up on the premises. Although prior 
to that they never had any uniformed guards, but they 
hired --- well, they were everywhere --- 30 or 40O guards 
with walkie-talkies, some of them up on the roof -—-- 
oh, prior to that, the plant is a fair-sized plant and 
it “had largevgrounds,,andwabont the time we entered 
eonetilation, or thereabouts, and it hadsalways been 
that way for the past two years, about the time we 
entered conciliation they had erected on their behalf 
a big steel fence. It is not unlike some of the plants 
have, except that they did not have one before, It was 


about a seven or eight-foot steel wire fence. 


MR. POLLOCK: They assisted you in 
your pickeu @ine'5 then? You would not have to patrol 


all the way around the plant then. 


MR, RUSSELL: They assisted in other 
ways. In examining the affidavits for injunction =—-- 


MR. POLLOCK: Keep to the facts: 


At midnight the strike came on andthen what happened? 
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MR. RUSSELL: Actually I can't recall, 
but it seems to me we had not planned on calling the 
strike until the morning shift, and I recall the 
people coming and telling me ---~ mina you,we were 
in the legal period. It was purely a technical question 
It seems to me now someone was provoked in that plant 
and they walked out. 

MR. POLLOK: The three shifts? 

MR. RUSSELL: Yes. 

MR. POLLOCK: They walked out at 
midnight and what did they do then? 

MR. RUSSELL: Actually the shift was 
to come off at midnight. You see, the women would not 
work at midnight. Well, the women worked up to 
midnight, and it was the afternoon shift, well, there 
was quitena bit of confustensbecatses -asih neeal bs 
we were not completely prepared for it, although a 
strike was inevitable. We were thinking about the 
morning. They set up picket lines and, as 1 say, the 
company was prepared. 

MR. POLLOCK: How many pickets on 
the. picket line? 

MR. RUSSELL: There was complete 
chaos at that point. Quite a number of the young men 
who came off, I think, stayed there all night. We 
shooed the women off and told them to come back in the 
morning because it was around midnight when they came 
out and again because a practice of ours, generally 
speaking, in a normal strike where there are men and 


women, we try to work on the basis that about dark, 
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1 whenever that happens to be, summer or winter, when it 
2 is seven o'clock in the winter or nine o'clock in the 
3 summer, any females should not be on duty after that 
4 time. So, we tried to send the women home. I think 
5 some of them hung around for a while. We tried to 
6 get some organization. Some of the men stayed around 
7 all night, but the bulk of them, I believe, went home. 
8 The next morning, of course, the whole shift came to 
9 work plus the second shift who knew they were on strike, 
10 so we had a bunch of people there. 
11 MR. POLLOCK: How many? 
12 MR. RUSSELL: Oh, 400-odd. We tried 
13 to organize them as best we could in terms of a 
14 circular picket line, but we soon found that everything 
15 was ready for us. “As I ‘say, the guards: werent here, 
16 the company had by pre-arrangement certain station 
17 wagons, certain people ‘came up) to’ thepicket line. 
18 There were quite a number of police there, and people 
19 went in. Of course, there were a few names called and 
20 an injunction was issued either that day or the next 
21 day; I can't be certain. From there on it was just a 
22 matter of time. The morale of the people just went 
23 like that. As I have told you before, the company 
24. knew they could not get the local people, so they 
25 spread out and went to the Indian reserves. There 
26 are several Indian reserves. I don't blame these 
27 people. The morale went down, and after a while 
28 people said, "We can't win". 
29 THE COMMISSIONER: How many people 


30 at that time had been brought into the plant from the 
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outside? 

MR, RUSSELL: They were bringing them 
ingeveryiday. «It built up. It started off with 20 or 
so and finally I think it built up to over 150. 

MR. POLLOCK: They started to bring 
them in the first day? 

MR. RUSSELL: Yes, the very first, 

MR. POLLOCK: Before there was any 
injunction? 

MR. RUSSELL: The very first morning. 
That was the creation of it. That was what they used 
as the creation, 

MRePOLLOCK: And I take it this 
fence had gates in it, and how many gates did it have? 

MR. RUSSELL: There were two very 
wide areas. It was like two very wide driveways, but 
they were side by side with just a post sticking up 
between tnem, 

MR. POLLOCK: 40 feet? 

ME. RUSSELE? Yes D would say so, 
and «these-people: were mainly there, although there was 
another gate which the company closed some distance 
away. at, the,end ‘of the property. “They closed that and 
locked it. There was this double gate which was 
really the only place to go in or out, There was ian 
incident created there --- an incident! Nothing 
serious happened. 


MReePOLLOCKs: «ahat’us: anwopasmiiom. 


Lets wsy haves thes facts’. 


MR. RUSSELL: Well, the fact is that 
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Somebody threw a tomato, and nobody was hurt --- that is 
another fact. No doctors were requiredgrnosfirst aid 
was required, no one was hurt in any way, shape or form, 
These are the facts. I can't recall whether anyone was 
arrested; I don't think so --- not that first morning. 

I am almost certain there was no one arrested, 

THE COMMISSIONER: Well, then, would 
your opinion be, based on that and on other expeniences, 
that the real factor that may result in the loss of 
your action is the employment of outside persons? 

MR. RUSSELL: You keep coming back to 
that, sir, and I will include that in it, but my 
conclusions are far deeper than that. My» conclusion 
is this --- and 1 think this is a pretty good example 
of it --- that any employer, Canadian or outside of 
Canada who wants to plan, with the use of an injunction 
CO === 

THE COMMISSIONER: Let us leave aside 
the injunction, 

MRY RUSSELLStcAllyright? Yes,ocinevhis 
case there is no question about it. The outside people, 
in this example, if they were not permitted to bring in 
outside people they could not have broken the strike. 
That is my opinion. If they were prepared to stand out 
for a year or something they might, but in the time 


that we are talking about, no. 


MR. POLLOCK: In the first shift, 
how many of these people came in? How many people were 


employed on the shift ?#vUPTheresy are 400 altogether --- or 


were there 400 on each shift? 
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MR. RUSSELL: On the big shift, as 
best as I can recall it, I would Say there were 
approximately 200 on the day shift, or more --- 2503 
perhaps 100 on the second shift and somewhere between 
--- a small group which varied --- between 20 and 50 on 
the midnight shift. 

MR. POLLOCK: How many of these 
people did they bring in the first morning for the day 
shift? 

MR. RUSSELL: I don't think there 
were many, just a couple of carloads. 

MR. POLLOCK: About 20? 

MR. RUSSELL: That general nature --- 
maybe even less. It was just a small number, 

MR. POLLOCK: When did it build up 
again? When did they bring more than 20? 

MR. RUSSELL: Well, the injunction ---- 
the whole thing --- here is our problem. The judge 
says don't talk about injunctions, but our problem is 
that once our injunction is issued you are no longer 
in a struggle with the employer for better economic 
conditions. The whole thing has turned. You are into 
a whole new arena. 

THE COMMISSIONER: I think if it 
did anything it would arouse the annoyance and the 
opposition of the strikers. Although they might be 
restricted as to the location there, it would not 
affect the lowering of their morale. 

MR, RUSSELL: I suggest that it is 


for this reason, because they do not see any longer 
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1 themselves and the employer as the two protagonists. 

Z As our brief tries to point out, they now see a third 
3 party, and with great respect, even the most stupid 

4 of them recognize the strength of that third party. 

5 The strength of that third party is the state. They 

6 see it there in the person of policemen, in the person 
7 of sheriffs, in the person of orders. Our people were 
8 served individually, and there were posted on every 

9 post and tree around, what can happen to you --- big 


10 things that sound awful official: The Criminal Code, 


11 what happens to you under an injunction if you are in 
12 contempt. 

13 THE COMMISSIONER: Why wouldn't you 
14 under those circumstances bring them together and have 
15 a meeting and explain the thing and say, "All you have 


16 to do now is to hold together"? 


17 MR. RUSSELL: We did that. 

18 MR. POLLOCK: Can you develop the 

19 aspect of the replacement employees? They had ten to 

20 20ed na the» firstashift,, andedadon!ttyexpect thated engor 

1 20 could conduct very much business in that plant where 
22 4t took 250 to do it normally, and especially when these 
93 people are unskilled in any particular trade. All right 
24 so then it built up: How many went in the second day? 
95 MR. RUSSELL: Well, don't skip it. 

6 Then the injunction came and we were limited. The 

97 injunction came right at the beginning. At that point 
28 I can't recall whether we had three, four, or five 

29 people at the gate -~- now I remember’, 1t“was, fourron 


30 this 40-foot gate. From there on it was just a steady 
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buildup, just ‘a Steady buildup over a period of weeks 
until they reached, I would Say, about 150, as I 
Pee@al LILGs Now, how long did it take them? I think 
about three or four months, 

MR. POLLOCK: It took them three or 
four months to build up to 150? 

MR. RUSSELL: Maybe even more than 
that. Mr. Ferguson is reminding me of it now. From 
September, 1964 to about January of 1965, by that time, 
by January, they had over 200, because the morale was 
such that some of our people were beginning to go 
back. 

THE COMMISSIONER: I was wondering 
how many of your own people went back. 

MR. RUSSELL: Well, by the turn of 
the year, it seems to me.now in retrospect, I remember 
we had a big Christmas party --- by the turn of the 
year our people saw no hope in this year and it had 
reached a point where it became routine and there was 
just no hope and they started moving back, those who 
had to. Others had moved out and so on. 

MR. POLLOCK: In the five-month 
period of this buildup what kind of production was 
going on in the plant? - You say it is gradual and by 
that I imagine it had been developed by about 50 a 
month so that by the end of the first month they had 
70 people. 

MR. RUSSELL: Well, you appreciate I 


can't speak authoritively on this. Of course, I kept 


asking this question too and we had to get the 
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information from p @ple who were not our closest people, 
but rather through others, but the information that I 
had, if it is accurate, is that for the first two months 
there was nothing for all practical purposes going on 
and then gradually they got some production.» But, you 
see, even though this was a hot situation, well 
publicized, this company welcomed back every single 
striker, those who wanted to go back because they 
needed them desperately. That is because of the 
peculiarity of their location. If that were in Toronto 
I suggest to you that many people would have been 
blacklisted and out and never got back there again, 

but the location was such that even after five months, 
you will recall that was a big year for cars, 1965, 
they were desperate for people and so no matter what 
they were willing to take back some of the most 
militant and active of the strikers and some of them 
were driven back: there was no place else to work. 
They could work in the canning factories in the 

canning season. During Christmas some of them took 
jobs here and there in the stores, but once the turn 

of the year came there was nothing to look forward to, 


/ 


it was bleak, it was hopeless. 


MRza@POLLOCKsaSoxryou in fact closed 
the plant for two months with the injunction limiting 


your picketing? 
MR. RUSSELL: You mean production-wise? 
MR. POLLOCK: Yes. 
MR. RUSSELL: I suppose you could 


say that, wt they always had the future ahead of them. 
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They knew that sooner or later they could afford two 

months of limited or almost no production as long as 

they knew that with the injunction's help it was only 
a question of when. 

MR. POLLOCK: It took five months to 
get back those people, 

MR. RUSSELL: It was anly a question 
of when, though, they had to win. 

MR. POLLOCK: Isn't there always a 
question of when? 

MR. RUSSELL: But under different 
circumstances. 

THE COMMISSIONER: Supposing you had 
not had that injunction, what were the measures that 
would have enabled you to stand up more strongly than 
you did? 

MR. RUSSELL: I would say that if there 
had not been an injunction the company would have 
recognized that our people would have been able to 
hold out. 

THE COMMISSIONER: How would they 
hold out if they didn’t. have the money? 

MR. RUSSELL: As long as they knew 
that there was no production going on in that plant --- 

THE COMMISSIONER: Now, the injunction 
would not stop the third persons from coming in to work, 

MR. RUSSELL: The injunction wouldn't 
stop them? 

THE COMMISSIONER: No. I assume that 


they would continue to come an. © Theonly: thing vs that 
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you would have had more than four persons at the gates, 
but how would you have been able to stick out a year? 

MR. RUSSELL: Oh, I think that it is 
as a result of the injunction that the third parties 
came tin. 

THE COMMISSIONER: No, you said that 
the third parties were in the first day, they were all 
prepared to bring them in and you would not say that 
you were going to prevent them from entering “the 
plant. 

MR. RUSSELL: Oh, a handful of people 
like the first day we could have reached them sooner 
or later, even though they were spread out. Actually 
the first day people were closer to home, 

THE COMMISSIONER: They kept coming 
in, didn't they? 

MR. RUSSELL? “Yes. 

THE COMMISSIONER: They came and went 
in in spite of the fact there were four strikers there 
notifying them what the condition was. They knew 
everything about it and they went in. 

MR. RUSSELL: I can't say they knew 
everything about it. With respect, sir, I don't 
accept that proposition that they knew everything 
about it. They knew there was a strike on, they knew 
the things that the public knew. 

THE COMMISSIONER: Why, of course, 
they did. 

MR. RUSSELL: What the employer had 


told them and what the true facts were they didn't know, 
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MR. POLLOCK: But you say on your 
own evidence or whatever this is really called you 
Said that the company needed these people desperately, 
your members. They couldn't get these people from 
outside, It took them five months to get these people 
and they were closed down virtually for two months and 
had no production. You had accomplished really what 
the strike sets out to do, close the plant down and 
you didn’t even need any picketing. 

MR. RUSSELL: Oh, now, come, Mr. 
Pollock. 

MR. POLLOCK: You told me that the 
injunction limited the pickets to six and that that 
was granted on the first or second day and for two 
months they still didn't have any production. 

MR. RUSSELL: All I said about the 
two months was that for all practical purposes they 
hady little ormnse production, i stand byithat yauThex 
were learning, they were teaching these people how 
t6 dorthe jobesorthey had little or no production, 
but they had a future ahead of them... That is an 
entirely different situation than if there had not 
been any employees in there and they had no hope of 
production. 

THE COMMISSIONER: Where did these 


people live or continue to live after they went to 


work? 


MR. RUSSELL: The people who went into 


the plant? 


THE COMMISSIONER: Yes, 
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MR. RUSSELL: They lived all over, sir 
~-= Simcoe and so 6nx 

THE COMMISSIONER: Were they taken 
home every night to their homes? 

MR. RUSSELL: Yes. It was a very 
expensive operation for the company, but as long as 
they could see the end someplace they carried it on. 
Normally the workers who worked there had to provide 
their own transportation and usually what happened was 
they went in pools. 

THE COMMISSIONER: But these people 
who went there knew that this was a Special means and 
I would not accept it that the people who went in 
there knew that they were breaking a strike, they were 
strikebreakers and they were taken to their homes 
every night, they were taken out. Now, what would 
have happened if you had had no injunction? Wouldn't 
they have done exactly the same thing unless you had 
raised their physical conditions which would result 
in virtual insurrection? 

MR. RUSSELL: Let us’ look at that. 

You sabbcitt "insurrection", uti with wespechy let ars 
perhaps look at that. 

THE COMMISSIONER: All I am trying to 
get at is the fullness of your understanding of the 
picket line's function. 

MR. RUSSELL: Well, we said that. there 
were approximately 450 or somewhat more than that in 
that plant. Now, you call it "insurrection". We would 


have had without the injunction, either we believe, 450 
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people there to greet these people. 

THE COMMISSIONER: Yes, that is a 
good term. What manner would the greeting take? 

MR. RUSSELL: I can't say precisely, 
except that their job was to reach them, to speak to 
them, to explain to them the background, their own 
problem and why these people should ---- 

THE COMMISSIONER: What would that 
entail if they were brought in in buses and the gates 
were opened and they went through? 

MR. RUSSELL: It would have obliged 
the buses to stop. 

THE COMMISSIONER: And you would take 
charge? 

MRe “RUSSELL: Oh, I would not go that 
far. 

THE COMMISSIONE: Of course you would. 

MR. RUSSELL: If speaking to them means 
take charge --- 

THE COMMISSIONER: Do you mean you 
would have a public meeting in relation to every bus 
or an accumulation of buses? All I am trying to get at 
is the reality and you are not stating it. 

MR. RUSSELL: Well, I have told you 
as clearly as I know how to state it that that is what 
they would do. That goes back to our ori nar *position 
in our brief that they have the right to do that. 

THE COMMISSIONER: Certainly, if you 
admit that they have the right physically to stop any- 


body entering that for the purpose of persuading them 
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or holding them there until they are persuaded, then 
I would say that you are outside of the range olslaw. 

MR. RUSSELL: You added the last part, 
iedidniit say that. 

THE COMMISSIONR:; But isn't that the 
effect in order to keep those people out because they 
are not going to act rationally, they have an object 
in going in there? I fancy they were promised.very 
substantial earnings. 

MR. RUSSELL: Yes. 

THE COMMISSIONER: That is what they 
were after and they. weren!tegoing.to, iisten touyou. 
They had been told all about this at their homes. 

MR. RUSSELLA« + Of course, if. yeu 
accept that premise --- 

THE. COMMISSIONERs» Yes, Ll. dos. ands 
thinks in» other, situations, you, woudd. accept, it. 

MR. RUSSELL iwed have, seen, on. more 
than one occasion situations where employees, workers, 
given inaccurate information by the employers, came 
to a plant when it was on strike and were stopped and 
were spoken to and voluntarily when they found..ouG the 
true facts left. Nobody hit them or nobody physically 
t ouched them. 

THE COMMISSIONER: Why wouldn't you 
urge these people at their homes --- g0 to. their 
homes and explain these things? 

MR. (RUSSELL® « Sirssthese people in 
Lanark were spread out in the country. Thesconpany 


would go to little communities. From Simcoe they would 
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sorouteintesnritt le villages around there and they would 
Spread the word by word of mouth. So Mrs. So and So 
would get five or six women together to come to her 
kitchen, We couldn't find them. The buses that 
would take them and the station wagons would drop them 
off at a point and then they would move out and 
Scatter out to other places, Oh, we found the odd 
one, we did visit the odd one, but it was insignificant. 
We were spending more time travelling the county 
roads trying to find people. It was just an impossible 
situation. 

MR. POLLOCK: Do you have any idea 
what the hourly rate was that was offered to these 
employees, what terms and conditions they worked under? 

MR. RUSSELL: I don't think --- well, 
I can't say that the company gave them more than what 
was being offered to the others. They may have and in 
some instances I believe they did. They gave them 
free transportation, this I know, which the other 
people had to pay for, and I was told --- they had a 
cafeteria and so on in the plant ---that they gave them 
free meals, although I can't say that from my own 


knowledge. 


MR, “POLLOCK: ‘So the free *transportatio 
and free meals were an additional cost borne by the 


company? 


MR. RUSSELL: So I understand. 
MR. POLLOCK: You suggested earlier 


that this was salvation to the company, it had the 


prospect of continuing it, it could look at this work 
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force and say, "We are going to beat it because we are 
going to keep these employees, train them up, and they 
are going to be able to do the work", and they were 
going to continue to bus them in and continue to feed 
them. On the heels of that you say that the company 
needed the people in the community desperately to work 
there. So that if the people in the community, your 
members, didn't work there I don't care how many 
individuals from the community outside were bussed in 
it just wasn't economic, the company didn't have the 
prospect of contintiines 

MR. RUSSELLDs i» Let lusrbespractical, 
Me. aPothock. 

MR. POLLOCK: I hope we are, 

MR. RUSSELL: Psychologically the 
company knew certain things and that gets back to the 
question of morale that I spoke of before, 

THE COMMISSIONER: Well, I will 
assume now that the company acted as detestably as 
you say --= and it is quite possible in my view that 
itsedidgriteresortet te everynconeeivablehthangnofithar 
nature =--—- I am not saying so much about that because 
I take it for granted, but all I am trying to find out 
isowhat.you thought you had a right to do as a result 
of that destestable action and I think you virtually 
say, "We are entitled to do everything that will be 
effective in some way or other in preventing that 
production from beginning or being maintained". 

MR, RUSSELL: You are absolutely 


rightsesir, and\if we do anything illegal --- I go this 
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far, we are entitled to do just as you express far 
better than I»scould, 

THE COMMISSIONER: You are qualifying 
it "If we do nothing illegal", 

MR. RUSSELL: But I am saying that 
if I or other people participating in that strike do 
anything illegal then I am subject to charges and 
arrest, just the same as I am if I do anything illegal 
and throw a brick through a store window or what have 
you. Why should we be different? 

THE COMMISSIONER: Would you rather 
go to jail as a result of a criminal prosecution than 
as a result of a violation of an injunction? Do you 
think there B more criminality --- just a moment 
because this came up before ~--=- do you think really 
there is a greater stamp of criminality when you 
violate an injunction than when you Violate a public 
law which has a punishment attached to it? What is 
the difference so far as criminality is concerned? 

MR. RUSSELL: I really don't know. 

I subscribe to what we say in our brief here and I 
am taking the words of Mr. Justice McRuer and we 
quote from them in our brief and I subscribe to that 


thought. 


THE COMMISSIONER: It all depends 
upon the scope you give to his words. 

MR, RUSSELL: Ohgmofecourséegrd 
appreciate that he was not talking about: this»subject, 
but what we say here, I think, is true, that the 


workers who went to jail --- and I am referring to the 
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Peterborough case here, but it applies to others =--- 
considered that neither the law nor the order of the 
Judge were deserving of respect or observance, 

THE COMMISSIONER: I read that, 
but don’t call that civil disobedience because 2G Asin. 
I will tell you what civil disobedience in the 
classical conception is. We have the classical example 
in the, case of Socrates and the young people wanted 
to save him from the laws of Athens, What was his 
answer? He said, "I will go with you; if I have 
offended the law I must be punished", and he took the 
punishment himself. So if you want to be a martyr 
that way for civil disobedience you must be preparedadyto 
say, "Yes, I violated the law. I have broken the law 
and I must accept the penalty without protest." 

MR. RUSSELL: I'prefer to-use as 
an example rather than Socrates a man like Mahatma 
Gandhi who found ways of protesting the law and I 
think was able to arouse situations so that it was 
changed. 

THE COMMISSIONER: Certainly, and he 
accepted the punishment insofar as he violated the 
law. He was a true civil disobedient person, but you 
Gannett iGallvutt civil disobedience by violating the 


law and then raising Heaven and earth against the 


acceptance of the punishment. 


MR» CRUSSELI “I tamylesseinterested 
in that side of it. Quite frankly, sir, and with great 
respect, I think from where you sit the other side of 


it is much more important too, and that is, as we say 
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1 here, that a law and an order of a Judge has to be 

2 deserving of respect.If enough people think it is not 

3 deserving of respect, then we are in trouble. 

4 THE COMMISSIONER:We are not going to 

5 take the opinion of people who are in a state of 

6 passion as a rule of life, are we? 

7 MR. RUSSELL: No. 

8 THE COMMISSIONER: All you have to 

9 do in, @ case of that sort is to oppose that injunction, 
10 to bring your witnesses there and show that there is 
11 no continuing basis for the apprehension on which it 
12 was based. Now, I will go this far: It may be, and 
13 Pyvhink af 10 is so.it is unfortumate. 7 think 1% may 
14 be that the existing procedures in the courts =---- 

15 procedure, mark you, is such that -you den't have that 
16 opportunity as you gave for evidence and cross~ 

17 examination, I think that would be the desirable way. 
18 I agree with that. I don't think you will assert, 

19 because no one g@ise has asserted, that the facts what 
20 were shown, even though they were shown on information 
ml and belief, have never been shown to have been falsely 
22 stated. 

93 MR. RUSSELLe In an applicaticominor 
74 an injunction? 
‘Ge THE COMMISSIONER. Yes. 

MR. RUSSELL: They may not have been 

26 

97 shown to be falsely stated, but they were. 

THE COMMISSIONER: You had an 
28 
” opportunity of showing that. It may not have been 


effective in strengthening your position,but you could have 
30 
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done it simply to show that this is an improper 
procedure, 

MR. RUSSELL: You are probably right, 
Sir, but it becomes so academic and the strike is 
probably lost by this time, 

THE COMMISSIONER: It is not 
academic if it establishes a fact that the so-called 
affidavits are unreliable. 

MR. RUSSELL: May L @o back to the 
other question, just to conclude on iv, because 7 think 
you were talking about something slightly different 
than I was talking about. You were talking about the 
people in passion feeling that the law and the order 
or the judge was of such a nature that it does. not 
deserve respect. I was not referring to them. I am 
prepared to accept that proposition that I and others 
who were involved in actions at a given moment might, 
as. @ result of our emotions and so on,look wat the Ghine 
Givrerecniciy. iL. am referring right: now cooly, calmly 
anad”~so On to the working people of this province, 
not involved in any particular strike at this moment, 
viewing the question of injunctions, which means the 
law, and.the way they are handled, and the orders 
which the judges hand out fdowing from all this, both 
in regard to issuance of an injunction and issuance, 


in the case of Peterborough and British Columbia, the 


sentences, I think people are reaching a point --- the 
working people are --- where there is a danger --- 
they are satisfied from what I think --- most working 


people are satisfied, I think, that this injunction 
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procedure in labour disputes is so unfair that they 
have come to thatcconéilushan, and are now examining 
other situations that may overflow. 

THE COMMISSIONER: I Gan*quite 
believe that because you are an intelligent instructor 
and you tell those people that they havé a right ste 
gather in numbers without limit --- 400, 1,000 --~ and 
prevent the physical access to that property. Now, 
they *bebieve wnave Ts their =pighe , -°TRepe accep toyour 
imstruction, and"@it is*not right, “and thé Ynstriet ion 
ie UnWwarrancvceda and it is Talseée. 

MRs RUSSEEG: “Welll,* what’ yow say“is 
Rot exactly accurate, “Wibh"respect, sir) having? peen 
in a number of strikes =-=-= I maycrhave done that at 
oné time, “but what -I-téel?@them now Ts this’ ° "in wy 
Vrow you nave’ that right, —buvelev=us "pe eleary you 
are not going to have it and you should know" --- and 
this is before the strike takes place -== "But if you 
congregate in front of that gate in such force as to 
stop people and so on, you are not going th He 
permitted to do*it. The police and an Injunetion are 
going to prevent you within a matter of hours.” 

Now, a lot of them don't believe me, They say, ee Sav 

16 4 legal strike. 1 have™the Pient "Ber TePrs neo Bust 
the way you place it that we who are trade union 
leaders and should know better as sort of Instrucvine 
the people to do that. Yes, fr tel. them cnere siould 
be a right, but they have Moc wou it really and thar 


they will find it out. 


THE COMMISSIONER: I agree it is a 
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question of what ought to be, but I am dealing, and 

you ought to be dealing with the questiontof whateis, 
You may advocate, certainly, that is the essence of our 
democracy, that you have the right to speak as you see 
fit, and in the realms with which you are acquainted, 
you have not such a right. But the question is are 
you going to abuse that to the extent of misleading 
peopie to destroy the very foundation that permits you 
to speak. I am speaking plainly because I am dealing 
with facts, I have just as much sympathy with working 
men as you have, 

MR. RUSSELL: I don’t question that. 
THE COMMISSIONER: I am not alone, 

Any intelligent person of today understands the 
difficulties of getting on in this world, where we are 
putting up standards of living, as we call them, that 
we have to have this, that and the other thing, and 
everybody is caught up in this wave of demand. But 
after all, the security of society which enables you 

to live as freely as you are, compared with which the 
life of Croesus, you know, the man who turned everything 
into gold that he touched, was something that simply 
disappeared. When we enjoy these things === and I 
would be the last one to say you are not entitled to 
enjoy everything you can get reasonably =-==- you have 
got to have a rule that is applicable to you as well as 
to everybody else. The golden rule, otherwise stated, 


is that you must imagine that everybody in this society 
can do exactly what you are doing in similar situations, 


and that would create chaos. 
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1 MR. RUSSELL: Well, sir, you have 
2 Suggested I am not dealing with facts, but I am going 
3 to show you how we do deal with facts. Now, I came 


4 here fresh from the picket line, I was out all 
5 Saturday and Sunday and yesterday morning. We started 


6 a strike. I was at the meeting when the people voted 


7 to go on strike. The situation was such there that 

8 we knew we did not need === there was no problem. 

9 This was not a Lanark, We knew the company was not 
10 prepared, and so on, and we have sent eight or ten 

11 people to a gate --- there are five or six gates at 
12 this particular plant --=- and in preparing the ground 
13 we know in every practical way that the situation is 
14 such that there is no need === that each person will 


participate in the picketing and each person has the 
16 right. In this case there are also 450 people 


employed there who are involved, but we don't need 450 


17 
18 people there, But in a very practical way we had to 
19 have them in Lanark or what was going to happen did 
90 happen, We knew that just as we know we don't have to 
a1 have them in this plant yesterday. This is the 
22 practical side. 

THE COMMISSIONER: You are prepared 
23 
24 to make a fight of it. 

MR. RUSSELL: Well, nobody goes into 
25 
26 a strike to lose. 

THE COMMISSIONER: I am not 
27 
28 criticizing you. I am just trying to find out what 
99 | your resolution was. 


MR. POLLOCK: If we can get you to take 
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1 one step at a time along this line, would you té1l us 
2 ==m—= TIODOdY goes inivto loses What steps and what degrees 
3 do you advocate? What techniques can you use? What 
4 techniques ought you to be able to use from the start 
@ Of one picket at @ gate with 2 sign, what else do you 
6 SUBBESt, one step at a time? 
4 MRe BUSomis “Wedel wighl “pry to 
8 deal with that, Mr. Pollock, Industrial unions are 
9 different than craft unions. I am sure the Commissioner 
10 understands this very well. In the craft union there 
1 is a tradition, and one man can go down here:to = 1 
12 Suppose. Ohne DLeresc Ob Tn eehis caly vise. oie Toronto= 
13 Dominion project, and one craft worker can stand there 
14 With his Silen and all of the various ten, twelve or 
15 fitveen cCraivs working In that building will walkvaway. 
16 New, Chere 1s 2 reason for this, “here 15 4 hisvory 
7 vO Lv, bUG the fundamental reasou in my view is cvhae 
18 these erart unions have closed shop contracts. They 
19 pupply to the contractors, or enoplovyers, is We ical 
20 them, their men, and if a man decides he ls Boing co 
11 ignore that one picket and go in there regardless, he 
92 Can find @ situation where he 1s no longer a méemver 
93 of the union or, at least, is not sent out on the jobs 
o4 by the person responsible. So, there is a reason for 

4¢. There 16 a control. “Good or Dad, if Ts tmere, 
25 

ie is 2 tradition that has. 27own mio for 60 or 70 or 80 
26 

years. 
Zs THE COMMISSIONER: Do you think that 
28 

cohesion is impossible in an tndustrial union? 
29 


MR. RUSSELL2 Yes. 
30 
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THE COMMISSIONER: Why? 

MR, RUSSELL: Industrial unions are 
completely different, There is no industrial union 
that I know of that supplies the employer with his 
workers, 

THE COMMISSIONER: No, but I am 


Speaking about the cohesion of it, the holding together 


of the men with the object of serving the entire group. 

MR. POLLOCK: You are saying, in other 
words, that this cohesion in the craft union is due 
mov tO any altruistic unionism, but the fear that if 
he does not respect this picket. .line he will be 
disciplined by the union, and somebody said the other 
day, it would be economic death, 

MR. RUSSELL: I am not Saying thas 
ser, Of thing is not there, but in the final analysis ——-— 
because there are individuals; there are individuals 
win are members of our union because, with respecc, 
we have the Rand formula, who hate the union, and i 
would be foolish if I did not know there were such, 
and | am sure there are in the bricklayers" union and 
one carpenters! union. 

THE COMMISSIONER’. Don't you tnimk 
eraft unions really were the product of the early 
Surugetles in England of the men to avvain any shorn ox 
independence of action? Did not that lead directly to 


the friendly societies? Didn't it really evolve 
into a sort of Social organization as well as an 


industrial interest? 
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MR. RUSSELL: Rights of Labour. 

THE COMMISSIONER: And this is a 
sort of residual continuance. 

MR. RUSSELL: Yes, I think that is 
a good way to express it. They were both social and 
political, 

THE COMMISSIONER: Yes, I think it 
sUG@ikesimeithat*that 4s really --- there is also in 
Be cCrattraccertain artistry of performance: You are 
not merely operating a machine --- you are expressing 
yourself in the quality of the work that you are 
producing. It seems to me they took an individual 
prade In that. 

MR. RUSSELL: I think in many types 
ereckafts that is true. It is a diminishing thine: 

THE COMMISSIONER: Unfortunately in 
industrialism you deén'tUgetlthat solmich, tittis 4 
machine that does the work. 

MR. ORUSSELESDLAsSea matter of Bact, 
you get the opposite and I think that should be 
understood. Charlie Chaplin didn't exaggerate it in 
his pictures. Today, as you probably*knowtveryewell, 
there are a great number of new illnesses and they 
don't even understand them. There are doctors and 
such like who are looking into this and have written 
aboubltit.at length. I don't pretend to understand iv, 
but they flow to a large extent from this repetitive 
--— 1t 1s claimed 1t° flows: fromithis mepevivive 


business. You almost get to hate yourself for having 


to do this job for eight hours. 
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THE COMMISSIONER: That is why they 
are introducing such things as background music and 
things of that sort to relieve the boredom. 

MR. RUSSELL: That is right. But when 
you strip it all away in myoviews, itwisethat situation 
that I described, the closed shop, the supplying of 
labour that is the fundamental difference between 
craft and industrial unions as far as picket lines 
are concerned. 

THE COMMISSIONER: Of course closed 
Shops are not confined to the crafts. 

MRey RUSSELL: I do not know of any. 

THE COMMISSIONER: What about Ford? 

MR. RUSSELL: That is not a closed 
shop. 

THE COMMISSIONER: It is in one sense. 

MR. RUSSELL: 2 retract: that. fc is 
not a closed shop as I used the term. I used closed 
shop in relation to the employer having to hire 
through the union. Everyone is in the union in Ford 
and we have such contracts too. 

MR. POLLOCK: It 28 more than a 
union shop. 

THE COMMISSIONER: I am talking about 
a closed shop where you go to the union to get a new 
employee. 

MR. RUSSELL: Ford does, youssay7 

THE COMMISSIONER: So I am informed. 


I may be misinformed. 


MR. RUSSELL: I don't think so, with 
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respect, but I don't pretend to know. It is new to me, 
THE COMMISSIONER: I must say I was 
rather annoyed because I thought it was unnecessary. 
MR. RUSSELL: I have never heard of 
it in an industrial establishment, but if it is SOs 
WDD -check into tit ; 
THE COMMISSIONER: Well, Mr. Russell, 
I think you have given us a good morning. We will 


retire until a quarter Tafter “two. 


---Luncheon adjournment. 
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ea-Cneresuming at 2215 spem, 


MR. RUSSELL: I was wondering, Mr. 
Commissioner, if I might be permitted --- I have had a 
DLtSOr time :tposthinksandsreyiewse-s<to try and deal 
Specifically with two or three matters which I feel 
now you have raised on several occasions, I believe, 
and that I have not answered specificaliys 

THE COMMISSIONER: Certainly. 

MR. RUSSELL: For example, would it 
be proper if I were to raise what I understand your 
question to be something like this: If an employer 
could not --- and I presume you mean by legislation: --- 
bring in outside strikebreakers, then couldn't a 
union conduct a strike either without pickets 
altogether or with a bare minimum of pickets? Is this 
elose to it? 

THE COMMISSIONER: Take it all 
together, with none. 

MRecRUSSELL: This» has* beenoraised 
bymyou,; .[abelieve, on severalihoceasions: 

THE COMMISSIONER: I just wanted your 
reaction to that. 

MR. RUSSELD: Ishavehedilunchetime 
toathink saboutudteandsinnave made three points here in 
Fephynto that. Myefinst point jisughisteiWe: haveui7 
industry and in our industry maybe more or maybe not 
to a greater extent than others, a Lotywofsyoung, new 


workers, For example, we have this Northern Electric 


plant which I mentioned to you, and I think the average 
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age Ls about 25, Tt 16 ae new plant. These young, new 
workers many of whom have come right from school and 
have no background of trade union understanding, 
tradition, history, et cetera. --- in fact, we are 
taught in our schools that every individual can become 
the Prime Minister of the country or can become the 
president of the company. In short, we are taught 
individualism, we are not taught collectivism, and 
certainly we are not taught anything about trade 
unionshasesuch, and therefore, coming into industry 
new and into the trade union movement new and with all 
the attractions there are to keep them aay, see 

may put it that way, from the union meetings it is 
very difficult for these new, unschooled employees to 
berreached bythe union very quickly.in the event of 

a strike. 

The second point is that even where 
we déalvwith therolder, let us say more skilied 
employees, the employer has very many ways of bribing 
S=s=landrliwsetthée-word for lack of a better one, but 
somewhat advisedly --- of bribing specific employees. 
It ¢an bé “with money or it may not be. it may be with 
the hope of becoming a foreman later or it may be 
on the basis that --- well, we know that in large 
plants, you yourself mentioned Stelco in Hamilton --- 
tam mindful. of the fact that im the Stelco strike 
of 1946 a substantial number of the employees were 
bedded down, stayed in there during the strike. 


THE COMMISSIONER: You mean they 


never came out? 
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: MR. RUSSELL: They never came out, 
2 they lived there, they were Supplied with beds and 
3 food and so on and there was, if I can use the word 
4 broadly, a bribery involved there. 
5 MRewPROLLOCK sheThat twas ian advantage 
6 to sit and live in that plant their whole life? 
7 MR. RUSSELL: NO, they had ulterior 
8 bribes. Those fellows outside where the strike was 
9 going to be broken, they would not be there and you 
10 would have the better jobs and so on. Let us take a 
11 plant of under 100 people. Everybody knows everybody ; 
12 they know them intimately. In a plant like Westinghouse 
13 in Hamilton or Stelco in Hamilton you don't know the 
14 people really. You know the little group that you 
15 work with. There are whole shifts of hundreds, 
16 thousands of people whom you never see and don't even 
17 know they work there. So you don't have the intimacy 
18 in the big plants today that you would have in small 
19 plenusalikesyousgused to haves TBhistabmistytee the 
20 employer to. be able to bribe older employees.wouid 
a1 have an effect because he is not faced, particularly 
22 inethesebig plants, he is not confronted with meeting 
93 his fellow worker head on in the same way as you have 
94 it in the smaller plants; sbut.-ecvenmianthessmalier 
95 plants,if is possibile. 
However, my third point in a sense 
26 
97 is the»smost devastating, lethink; andethacas#uhis, 
that .even-if.you,had, sUchea «LaWe=-=pjandyhereg: weil 
2 use the Lanark example ---- where you have an employer 


who is really calculating as to how he is going to 
30 
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break the union, the 200 people that Lanark brought in 
all he would have to do instead of collecting them 
after the strike broke out is collect them before and 
bring them in a week or so ahead of the strike. 

Under our laws he knows when the strike LS yeoime to 
take place. 

THE COMMISSIONER: He would have 
double the number he required in the plant. 

MR. RUSSELL: Perhaps for a few days. 
IG -sucheap ; 

MR. POLLOCK: Then the obvious answer 
to that is you don't call your strike and let him have 
this extrarwork sforee (that: thé thas te pay sand! put him 
through all this extra expense. 

MR OCRUSSERLe+r dom' trithink that! brine s 
about the “result. “You ‘see; "you dome call “arstrike --- 
the objective of the employees is not to have a strike, 
tne objective OF theremployee Tis CO saan tusuably a 
Material advantages» He is»not -outrtovhurt the 
employer, he is there to gain an advantage --- not to 
Cabheaistrike, That «is only ancend to a.means,as you 
know well. 

MRe POLLOCKS Aywmeans Uo anvemd. 

MRe (RUSSELL: © meansiuo an end, yes. 
Therefore, I conclude that this proposition is) nioumad 
practical proposition that is being suggested. If you 
would like our view of what would be a practical 
proposition since you have raised the question of 
legislation --- mind you, we doubt very much that 


there would be such legislation --- we Give thateLl Lt 
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was to be handled by legislation it would have to work 
Something like this: That when it was timely Tor a 
Strike vote to be taken the union would advise the 
government, the Labour Department would then conduct a 
strike vote in much the same manner as they conduct a 
Woue FOr certification ——<< 

THE COMMISSIONER: That is something 
you are introducing yourself, 

MR. RUSSELL: Yes, I am saying that 
if you are going to have legislation interfere in 
this matter, then I believe that either on the basis 
of that or I am sure the government would never 
accept a union-conducted strike vote, once the 
majority voted for a strike, then it would be our 
submission --- and then only --- the strike would have 
co be settled by negotiation... I mean by that that 
the economics of the situation would have to determine 
the outcome, not bring in either old workers as 
scabs or new workers as strikebreakers --- 

THE COMMISSIONER: It would: be an 
economic determination. 

MR. RUSSELL: An economic determination 
Saying that I realize full well what I am saying, that 
the advantages are still with the employer. 

MR. POLLOCK: What does the economic 
determination mean in your opinion? 

MR, RUSSELL: It means who can hold 


out the longest and sooner or later the two parties 
are going to have to come to that bargaining table and 


find a basis of settlement. That is what it means. 
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THE COMMISSIONER: And I would say 
if there is very much intelligence on each side they 
would come very quickly. 

MR. RUSSELL: I would nope "so, “Bur 
Deis Ot as “easy ac. it appears because the advantages 
are still with the employer.in this sense, that’ in 
our industry, the big bulk of our industry is owned 
by American parent corporations who have duplicate 
plants and who do, when we have Strikes, ship 
Material in here. But still we would feel that it 
would be some sort of an economic struggle that we 
could meet better than the present situation. 

MR. POLLOCK: What is your objection 
to allowing the members of your union to go back if 
they decide that they feel that it has beena long 
strike, they have been out for a month and they have 
got special problems at home that the union benefits 
Can’t satisfy, they need the job, they want to go back 
to work, what is the problem in letting them ‘go back 
on that basis? 

MR. RUSSELE: tire rotlock el have 
gust outlined that-and I -didn’t take a lot of time, 
but I just outlined three reasons why they could go 
back. I went into it to some degree. I am sure you 
heard what I had to say. These new people that I 
spoke of don't have any real understanding, can be 


sucked in, can be drawn in, can be tricked in, can be 


fooled in, and so on. The older people can be bribed, 


as I told you, and on top of all that the employer 


could hire the people in advance, and there are 
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1 probably other angles to it, but those three come to 
2 mind very quickly and then you ask me a question like 
3 that. The Commissioner raised the question in the 
4 first instance of would we be satisfied --- 
5 THE COMMISSIONER: No, I want to 
6 know what you have to say about it. 
7 MR. RUSSELL: He introduced it. 
8 THE COMMISSIONER: I think in many 
9 ways there are dead ends to this thing. You are 
10 demanding things which you speak about in legislation 
11 which I don't think the Legislature in any circumstances 
12 would allow. 
13 MR. RUSSELL: Neither do I. 
14 THE COMMISSIONER: So there you are, 
15 all-you can dovis continue in a@°situation whicheis 
16 not an extremely satisfactory one where you have the 
17 possibility of*these outbursts. ©All I am suggesting 
18 this for is to see if we can get some ideas that are 
19 not within that straitjacket and which would bring 
20 about what you have in mind and at the same time not 
1 do any injury of any magnitude to either side because 
22 you must recognize this, your interests, your 
23 fortune is wrapped up in tha plant just as the 
24 investors’ are. 

Y/SSo 6 MR. RUSSELL: The workers understand 
6 that very well. 
27 THE COMMISSIONER: They don't act as 
28 if they do in some cases. In: the first place, its 
29 preservation ought to be assumed as necessary, Its 


30 continuance ought to be assumed as necessary because yo 
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are looking to go back there, Awhich. I think ts 4 
legitimate hope. I don't think you really realize the 
benefit that the statute has given you in that, 
because the section says, inl effect that tyoulsha ld 
remain with the status of employee while the strike 
continues, assuming that there is no new cause given 
for dismissal. But the strike itself winfthetsense 
of an absence from work without permiss tongrisenot 
aiground of dismissal. I think that is a very 
important provision because it recognizes not a legal 
interest, but certainly something in the nature of a 
social interest in the striker in that work to which 
he has committed himself. 

MR. RUSSELL: Well, I think the 
Legislature would probably be very deeply interested 
in your report and I did not want any misunderstanding 
as far as I was concerned that we felt as some form of 
solution or compromise to this problem, which I agree 
igua.veryvectificuiteprobibem), ithat etheseliminat Lomy 
I presume by legislation,of outside strikebreakers 
would resolve the matter. I don't think it will. 
Ladon't think it would be helpfubrat all. 

THE COMMISSIONER: Well, that is not 
universally held by labour leaders, because I know 
6neévof tne principal leaders of this country made a 
remark to this effect, "If we could only get rid of 
the strikebreakers". Now, that is significant. 

MR. RUSSELL: I don't know how deeply 


Rhevnas todked into it. 


THE COMMISSIONER: I can assure you he 
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is a thinker about labour relatdons. 

MR. RUSSELL: I have tried to show 
you three areas, 

THE COMMISSIONER: Take the last one. 
I must say, with all respect for you --= and I have a 
great deal of respect for you --- I don't think that 
is a tenable position, to double your stati, to pay 
twice as much as you must over a period whereas it is 
Suggested that can be stretched out by postponing the 
strike. He is interested in his profit. Do you think 
he is going to double the outlay for the périod tthat 
will injure him? 

MRA TRUSSELE: ‘Yesmriidggaty) have 
already tried to show you --- 

THE COMMISSIONER: That is a question 
of judgment. It is to the detriment of the interests 
of people in dividends and to the courage they would 
exercise bringing. thattim whenwitican be continued 
indefinitely by those whom they look upon as their 
Opponents. 

MReeRUSSELLD: Dt cannet seontinue 
indefinitely. iltejust -can’t ndovwthat. 

THE, -COMMESSIONER®S \leagree heawould 
not keep them there indefinitely doubling the costs 
when there was no strike. 

MR 2 RUSSEDL:© Amdel rdon pathink 
your people would continue indefinitely. He has ways 
of provoking your people into action. You must 


appreciate, sir, that the employer has a wide variety 


of ways of precipitating action. 
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THE COMMISSIONER: Yes, but he is 
under the scrutiny of men who are not Stupid, men who 
can see and feel and know these motions are g0ine. “on, 
if they are going on. So that, Ne “as notwacting an 
the absence of any oversight. The men who are working 
for him know when a thing of that sort is underway. 
theyesense it. 

MR. RUSSELL: I know that you are 
seeking to find a solution to a very difficult problem, 
end “odlvef Ushare,sbut inithe final analysis 1 don't 
really believe that there is any real solution to this 
problem that denies, as our brief points out, the 
right of an individual worker to participate ina 
picket line when a legal strike has been called. 

THE COMMISSIONER: Then, you are 
attributing to the picket line some of the purpose 
inv achieving the objiect of our Strike, “wiicheis wo 
SsvOp-~ thet production, stop therwork. You achieverthnar, 
and yet you want them to go through the experience, 
the excitable experience of a strike and a picket line. 
That is a function that may be relevant to the 
organization itself, to bring about a closer bond 
between the men and hold them together, but that, to me, 
is irrelevant in relation to the object of your action. 

MR RUSSELL: You novices! saicegint 
he should have the right. That does not mean in every 


strike that you are going to bring out! ally theseuckevs. 


It is not necessary. I said this before and I did not 


want to repeat myself, but with respect' ‘sire syourare 


distorting what. I am saying. - Inveveny sures, ou don’t 
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bring them out, but if it is established that the 
employer is out to break the strike --- 

THE COMMISSIONER: If you close it 
down and shut the doors he ig Stopped, what more can 
you do? 

MR. RUSSELL: He can do certain 
things to try and get back into productieng 

THE COMMISSIONER: What can he do? 

MR. RUSSELL: He can do the two things 
S=—nne can thine ystrikepréakerges=e- 

THE COMMISSIONER: We are assuming 
hemcan ‘tiedouthat. 

MR. RUSSELL: He can't do it -= there 
is no need for it. 

THE COMMISSIONER: But that is what 
your answers to my suggestion are based on. 

MEN. @RUSSELE cI wditd tret “fini sipueiaes 
I said he can try to break the strike by whatever 
methods the uses, bothibyi trying to bringin outside 
strikebreakers or,;trying to bribe and rconvert. your sown 
people. 

THE COMMISSIONER: Let us reduce it 
tosethirs:-* ou teannot ebring thesout sidemnem ie" bite 
are afraid he will seduce your own workers. Your 
workers have a new inducement now. When they go into a 
strike today they don't know how far they will succeed 
in closing those doors. They hope they will close them, 
But, there are very, many serious means by which that 
can be prevented. In this case, when they are convinced 


that all they have to do is to keep together and those 
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doors are closed, why talk about their seduction? 

MRiGRUSSELL: qWelli{ eit is not new, 
what you say. 

THE COMMISSIONER: I don't care 
whether it is new or old. I am asking you for the 
Soundness of it, 

MR. RUSSELL: I am trying to give 
you the answers to that problem where we have plants 
of people who have a total working life individually 
of about three years or four years. These people do 
not have the experience, and to use your words, they 
ecanabesseduced;, 

MR. POLLOCK: What kind of experience 
do you have to have? Nobody has experience with this 
system. 

MRS BUSSELES (Ledon' tafoliowlyouinvou 
take a worker who is my age and who has been around and 
who has been in a few strikes and who knows an employer 
very often says one rthing and -doesstheovery topposite, 
herhasw life spehindrhimaleixpentence imea Lacteryars ta 
very important thing. 

MR. POLLOCK: And those who have 
lost strikes before are reluctant to go on new ones, 
aren't. they? 

MR. RUSSELL: No, I would not say 
that. It its not entirely true. In fact, it is not 
true at all. As individuals) yes; tbuteasda group yan 
don't think you could say that. There is a tremendous 
difference between a new, inexperienced worker who, 


for the reasons I have given again --- we learn nothing 
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about trade unionism in school, nothing about collecti- 
vism in school. We learn the opposite. 

THE COMMISSIONER: I know, but it 
doesn't take very long to pick it up. When you are 
grown up you take that in your stride. You know 
exactly what your interest is. I would say that 
fundamentally it is the interest in holding together, 
maintaining your unity and your collaboration by virtue 
of loyalty to the objectives which you set before 
yourself. 

MR. RUSSELL: What you are saying, if 
ignay say sojvsir »prisksomethingithak ta notesaid iwery 
widely today. You are talking about an interested 
class and this is almost close to being dirty words 
today. 

THE COMMISSIONER: I am not talking 
about class at all except the class who have a common 
interest ofeamveconomlc nature: 

MB. RUSSELL?. Yes, SO 10/46 the 
working class we are talking about. But today, as I 
Havestriediito sayyethere are those who preach really 
that the working class is going out of existence and 
there are many others who feel that among the young 
people in particular, and some not so young, that the 
possibilities of them climbing out of that working 
class are fairly good. 

THE COMMISSIONER: What do you mean by 


the working class? Is that the man who devotes 


whatever talents and abilities he has to doing something 


and is looked upon as being not invaluable to his 
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community? 


MR. RUSSELL: No, I think today 
"working class" has a different meaning than it used 
to have. When industry was very small you have 
employers who had small factories, you had your employing 
class and your working class. Today you have your 
working class and your Supervisory class, if I may put 
it that way. 

THE COMMISSIONER: What changes have 
taken place in the so-called working class? They have 
become operators, pulling this and that and the other 
lever and requiring skill, requiring an intellectual 
understanding of the processes which they are controllin ; 
and today they may have the whole fate and destiny of 
the people in their hands. 

MR. RUSSELL: Yes, I agree. 

THE, COMMISSIONER: De yousthink that 
that is a derogation from their dignity as individuals? 

MR. RUSSELL: No, 

THE COMMISSIONER: Then why make the 
emphasis upon class? 

MR. RUSSELL: JI think generally 
speaking they are led to believe that the objective is 
to be in the supervisorysclass;iand aldminam sayine,oancd 
all I have said, is that your schooling and the new 
employee who is not versed in the ways of factory life 
can be'taken in"all that much easier than an older 
worker, and this comes to the question of them crossing 


their own picket line, if you will. 


THE COMMISSIONER: What do you think 
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our whole educational system has been expanded upon 
=— an assumption. that we are leading them in by 
education into Subservience, into ignorance, into 

lack of acquaintance with things that are buzzing 
around them in every aspect of their lives? When they 
are able to vote as they are in Quebec at eighteen, 
don’t you think they know something about these facts 
Chie pew, 

MR. RUSSELL: Oh, sure. 

THE COMMISSIONER: Then why treat them 
as innocents coming out of a cradle and going into a 
strike? 

MR. RUSSELL: I don't treat them as 
gnnocents, Sir. What 1t am Crying to day 1 ethan wie 
industry as bic as it is in Chis country. jand swan 
trade wnions as big as they are, I think one as entitled 
to some,let's say a person who goes to secondary school 
--= high school as we call it --- would have some kind 
eof "a course on what.it 1s..a11 about, since most .of the 
people who come out of there are going to go into 
factories, but they don't, they come out ignorant --- 
yes, I will use the word "ignorant" of the role of 
trade unions. 

THE COMMISSIONER: I am not going to 


dispute the fact that the education is not producing 


what it ought to. I think 1t-is becausesthere 


are too many distractions. Not. you. personally, bue our 
tendency is to give a consideration to young years that 


really is not necessary. On the whole, I think you 


can say our young people today are coming out of the 
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schools with much more knowledge than they ever did 
before. They are not wiser, they don't know the 
Significance of things any more, but they have the 
content of knowledge as we have never had it before. 
You must remember, although our maturity date is 
probably extended, nevertheless they are familiar with 
all of the ideas, I would not be a bit surprised to 
hear high school boys talk much the same as we have 
been talking. They have not had the experience to 
confirm them or to give them a measure of life, but as 
ideas, they have them. Their homes are educational 

in that sense. They may have the home of a striker. 
Do you think they don't understand it then? And the 
more men there are, the more strikes there are likely to de 
and the more widespread becomes the acquaintance with 
them, I can't accept your views that they are any more 
ignorant today than they have always been and it 
doesn't take them very long to pick that up. 

MR. RUSSELL: The only thing 

said about education was that our educational system, 
to the best of my knowledge, teaches the opposite to 
what trade unionism teaches. It teaches individualism, 
trade unionism teaches collectivism, if.I can 

pus 1b on that level, thar you and your brothers 
together can go forward together, these are all the 
slogans of the trade union movement. 

THE COMMISSIONER: But you have 

applied the same principles to the community as an 
You have to have a certain amount of 


entirety. 


individualism. You today represent .a remarkable exampl 
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of individualism, but you also have a sense of your 
Solidarity with the community, with workers as the 
small one, with the community as the larger one, and 
with humanity as the ultimate group. JI am much obliged 
to you for your three reasons against it because that 
is exactly what I am seeking and I don't want you 
to assume at all that I am wedded to any eidegeeat val . 
I am just testing out the possibilities of getting out 
of what I think is a stalemate, 

MR. RUSSELL: Mindful of the time, 
I would like to pass to another point that you 
commented upon. If I understood you correctly again, 
you commented about civil disobedience, you recall, sir. 

THE COMMISSIONER: Yes, I spoke to that. 

MR. RUSSELL: If ‘I could summarize 
what I understood you to say it is civil disobedience, 
I have nothing about that, but don't go around crying 
about it, take your lumps if you are going to exercise 
eivil- disobedience. 

THE COMMISSIONER: That is not what 
P™fntendéed at"all,f«l said if you don't like the-law 
and you make your appeal and you have brought to the 
iastGstage a protest and you are justified as a matter 
of social measure, social action in violating that 
for the purpose of bringing it to the attention of 
the®public.in a striking way then you say, “Ihave 
violated this law, I am ready for the punishment", 
that is all. 

MR. RUSSELL: I think that is pretty 


close to what has been done in British Columbia and in 
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Ontario here, 


THE COMMISSIONER: No, everybody 
was damning the institutions of the country which 
Pronounced the punishment that should be admitted as 
proper, 

MR. RUSSELL: Well, then, t¢ 
accomplish the end objective I deliberately when you 
mentioned Socrates again, it seems to me, sir, what 
you are really saying DsSthat-if you*are serious apout 
that, you don't like the law and so enyethen ta 
accomplish your end objective go fill the jails 
with the people who are against it; inethisocasedthe 
working people who are against the injunction law, 
and then the legislators will take note of you, -deonlt 
eErvesboubuses 

THE COMMISSIONER: I am afraid I 
must say you would make a good newpaper man because 
you can take a very small thing and blow it up very 
Large. 

MR. RUSSELL: I don't know if you are 
insulting them, sir. 

THE COMMISSIONER: I am simply stating 
a bact. 

MR. RUSSELL: That was the way I 
understood and I couldn't see any kind of solution to 
Chas. thane. 

THE COMMISSIONER: Oh, no, a man makes 
of himself a legitimate martyr. That is the truth and 


sometimes we reach a stage in our social lunacy that 


calls for that. 
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MR. RUSSELL: Isn't that what Gandhi 
did? Not only did he do it himself, but he advocated 
"Fill the jails" and didn't he do that? 

THE COMMISSIONER: Who did that? 

MR. RUSSELL: Mahatma Gandhi, they 
filted the jails to change the law. 

THE COMMISSIONER: His was a non- 
action that he promoted, "Don't do anything, sit down", 

MR. RUSSELL: You sit down in front 
of a plant that is on stré&ke and they won't tell you 
you are not doing anything. 

THE COMMISSIONER: He advocated 
abstention from work. 

MR. POLLOCK: Can I lower the level of 
this discussion to the more mundane problems I would 
like you to deal with if you could. In these 45 out 

93 strikes in which the u,F, have been involved in 
the past years were they all won? 

MP. RUSSELL: [I really -can* t sey. cu 
surprise me with your statistics. 

MR. FERGUSON: The 45 of the 53 
I assume you are referring to the eight in which 
injunctions were issued? 

Mee POLLOCK: Ne, there were 55 
altogether, Eight from 53 leaves 45. 


MR, RUSSELL: I really couldn't say 


That. 
THE COMMISSIONER: Could we get that 


information? 


MR. RUSSELL: Yes, sure. 
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MR. POLLOCK: It would be surprising 
to me and I am sure it would be SUPPrAsine to you sr 
you won all of them. If you did win 45 out of 53, I 
think you have got an enviable record, 

MR. RUSSELL: I don't understand 
what you are trying to prove, 

MR. POLLOCK: I am not trying to 
prove anything. I -am trying to find out wheener === 
you suggest in your brief that the injunction is the 

weapon that causes the loss of a strike and I want to 
know what other reasons cause the loss of a strike, 

MR. RUSSELL? I am glad you put it 
that way because I don't think we ever suggested that 
it was the only problem. It certainly is a major 
problem in our view, There a@re a multiplicivy or 
things that can cause the loss of a strike, You could 
even use bad judgment in calling it sometimes. I 
have seen situations where even in my view it was bad 
judgment, but that was the will of the people and they 
were determined. 

MR. POLLOCK: Bad judgment in what 
sense? 

MR. RUSSELL: Perhaps the employer 
didn't need the production, perhaps he had plenty of 
stuff stashed away in warehouses and so on. These 
things happen. As I say, there are a Varlevy Of 
reasons why strikes take place. Every strike is not 
for economic reasons, although most of them are. They 


are sometimes where this --- this leads us into, I 
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Suppose, the questions we have here, this question of 
compulsory arbitration. There are quite a number or 
a number anyway of strikes that take place that are 
not within our labour legislation, so-called wildcat 
Strikes by the employees just getting fed up because 
it takes a year and sometimes more to get a case to 
arbitration. Procrastination for a varlety»of reasons, 
the employer taking advantage. You see, we are in 
the unenviable position where you agree in words. Now, 
words can mean many things but you agree as best you 
can to a collective agreement. You understand it, the 
employees understand it to mean certain things and 
so does the employer. Now, let us take a hypothetical 
case where the employer deliberately, consciously 
breaks ‘that; theresisnno iquestiion about dtginetva 
ponder bine case. voAlLLryouvcancdotin thenfacesorithat 
under Tourniegislattonpisitakeabtmtogarbitration, well, 
heocan breakoeit tochissadvantagevonysome sort of 4 
short-range arrangement and by the time the thing has 
come to arbitration the happening is long since 
finished, He could have a speedup on the line or do 
certain things that were only required, say, for two 
months. The arbitration hasn't really gotten underway 
in that period of time. The workers, knowing all this, 
may walk out and we have devoted, commencing on page 
ll here, a portion of our brief to this matter because 
we consider it a cardinal question. 

THE COMMISSIONERs, »There iswva 
question I would like to hear from you about. One is 


that in many of these postponements you consent, labour 
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consents where it is delayed before a conciliator,. 

MR. RUSSELL: No, I think we are 
at cross—purposes, 

THE COMMISSIONER: You were speaking 
of the arbitration under the agreement. 

MR, RUSSELL: Yes. 

MR. POLLOCK: Before we get to that, 
we have not reached page 11 yet in my notes, apart 
from that type of cause for a strike which may or may 
not be successful what other causes in this Multi plicit 
of reasons exist? -Therevare not «that many strikes, 
there are 53 in these seven years in your organization. 
IT am sure you are familiar with many of them. They 
ebihscan't be the lLonesoyou "lost andktheywall can't be 
the ones you had injunctions in. There must have been 
other ones that won or lost for different reasons. 

I am trying to develop the reasoning why, what 
economic force is operating to let you lose a strike, 
If you pull out your workers and you picket and there 
re nwo inponct lon, “why "do “you “lose? 

MR’. RUSSELL: “Webl} Yet me sei veryou 
one example. We go before the workers, as I have done 
on numerous occasions, and I say to them, "Look, all 
right, we are going out on strike tomorrow, that is 
your wish, but I want to tell you, in my view there 
is going to be a long strike". They say, "You are 
wrong", One of the longest strikes we ever had in our 


union, it turned out that the company lost a whole 


year's business, the strike lasted for a year. 


MR. POLLOCK: Was that in 1959? 
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hi. RUSSEiis Nejad tl waswindes7sa Tt 
believe, Ferranti Electric. It was a busy year, 1957, 
that was the boom year. In the first place 1c was 
very difficult to get them to wait for the time limit 
and I don't mind telling you I was called some 
unpopular names, However, they didt wait for dt. They 
were convinced in their own minds ---— and they had 
a pretty good reason to be, it seemed on paper -== that 
the company could not stand a strike for two weeks, 
they were so busy, they were so loaded with work. 
I think we were out 22 weeks or some very long period 
of time. It so happens we won that strike, but there 
are other situations where they have been lost for that 
reason. The estimation of the workers was, "This will 
be a two-week strike", It turned out to be a four= 
month strike. They weren't prepared for it. These 
evrors in judgement are made, spartdeularly,eas Shave 
said  before;ykwhere«wesare dnsantdndustry whichis) 057, 
80%, or something in that neighbourhood owned by parent 
companies*insthe United States.o They have alternate 
sources, they can ship things in and although you have 
said these things, sometimes.the workers in their 
heat don't hear you, if you know what I mean. 

THE COMMISSIONER: I was wondering if 
you noticed any difference in the dealings between 
subsidiaries of American companies and purely Canadian 
Companies. 

MR, RUSSELL? U-certainilyerRavey sivt 


Not throughout the piece. There are variations there 
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too, but the biggest difference that I find personally 
is that mostly the subsidiaries have to get the 
approval from across the line, 

THE COMMISSIONER: In the ultimate 
results how does it appear? 

MR. RUSSELL: In the ultimate results? 

THE COMMISSIONER: Suppose there LS. 
like you say, a compromise come to, is it more generous 
in the one group than in the other? 

MR. RUSSELL: No, not to my knowledge. 
No, the things that stand out --- I am not trying to 
Suggest that Canadian employers are more generous or 
anything like that, but it does seem to me in my 
recollection --- and that could be not too accurate --- 
where there have been the most bitter struggles such 
as Lanark they have been with American-controlled 
companies because they are far from the scene, of action 
and they work it out on a drawing board and send it 
over and that.is all there is. to it, whereas the other 
people are here in the flesh that you are dealing with. 
You may not see the president of a Canadian company, 
but he is here, he is around. 

MR. POLLOCK: Do you think that 
Lanark was a miscalculation as far as timing was 
concerned, that the company was prepared to endure a 
strike that lasted five months before they got into 


full production? 


MR. RUSSELL: Miscalculation on whose 


part? 


MR. POLLOCK: The union's part. 
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MR» RUSSELL: No. 

MR. POLLOCK: You expected that it 
would last five months, it was not the situation 
of a two-week strike? 

MR. RUSSELL: We didn't know how long 
it was going to last. That was not our problem in 
Lanark, That is a different question. Don't confuse 
Lanark with what I said about five months. Lanark was 
broken by the injunction, Mr. Pollock, let us be clear, 

MR. POLLOCK: You keep telling me 
that and you haven't demonstrated it in one example, 
You told me that for two months even with the 
injunction they only employed 20 or 30 people. 

MR. RUSSELL: No, 2 néver said that. 

MR. POLLOCK: You said that for two 
months at least there was no production, 

MR. RUSSELL: I said with the 
Sstrikebreakers they brought up --- and let us be 
clear here, I was never in the plant. I am giving 
you information that the production was at a low 
level, but let me tell you they don't operate --- 

MR. POLLOCK: My note says that for 
the first two months there was no production and 
gradually you got some production and eventually 
after five months they were back to approximately the 
Same size as they were before. 


MR RUSSELL: 1 don't) think f2esi0 


that, and if I did, I was wrong. 


MR. POLLOCK; All right, tell me what 


happened. 
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MR. RUSSELL: To the best of my 
knowledge I can tell yous? Tethinkefetoldnyou DeELore, 
that from the beginning they had some strikebreakers 
lined up and they brought in a few the very first day, 
and an injunction was issued the veryATirstidar, 

From there on there was a constant buiidup. and i 
think I have used this expression before. If two cars 
went out the first day there were probably three 
Station wagons the second day, the third day there 
were four andesosons finally developing into buses 
from station wagons, and they went out into the 
countryside in a periphery of 40 miles and hired 

them and brought the people in back and forth, Now, 
what was going on in there? They were constantly 
building it up. I do not have the records, and I 
don't know exactly what happened, but I do know that 
they were teaching these people. They were building 
harnesses, some poor and some good, but they were 
gradually getting into production. This is basically 
what happened. 

THE COMMISSIONER: Was that 1957? 

MRS cRUSSELD: O64. (bathink ct 
shertedetin 1963 —-— 1964. 


THE COMMISSIONER? obs) this *pilace 


called Lanark? 


MR. oRUSSELE: “Nog It Us’ ca lied 


Dunnville. 


THE COMMISSIONER: Is there a newspaper 


there? 


MR. RUSSELL: Yes, I think there is --- 
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no, I am not sure. The Welland-Port Colborne Tribune 
is the daily paper that is read there. There may be a 
weekly in Dunnville, I seem to think there was a 
weekly. 

THE COMMISSIONER: Is Dunnville in 
the Niagara Peninsula? 

MR. RUSSELL: Yes, it is the home and 
seat of our former Minister of Finance for the Province 
of Ontario. We had delegations to him, but no one was 
ever able to give us any assistance in this situation. 
It was a hot potato. 

MR. POLLOCK: Let me move to more 
comfortable ground for you. Let me ask you the question 
about the conduct on a picket line, I would be 
obliged if you would not be prone either to overstate- 
ment or understatement; if you would tell the 
Commission what in addition to this communication of 
information aspect of saying, "We are on a strike. 
There is a strike on at this plant", which can be 
communicated by a sign to anyone who can read, what 
else do you do or ought you to be athe to do on a 
picket line to"convince"these individuals not to cross 
the line? 

MR. RUSSELL: I thought I would 
write that down because of our misunderstanding on the 
Lanark matter, and then there will be no misunderstanding 
on this. You would like to know as objectively as 
possible what else one does on a picket line to 


convince strikebreakers or scabs not to cross the line. 


Le that right? 
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MR. POLLOCK: Yes, what they do and 
what in your conception they ought to do and what 
ought to be permissible conduct in furtherance of the 
position of the strike? Put it this way: My basic 
assumption is that once you have notified these 
people that there is a strike on and they continue to 
go into the plant you don't just throw up your hands 
and say, "Oh, well, we have lost", There must be 


something else. Will you tell me what those things 


are? 

MR. RUSSELL: Well, I would say in 
the first instance --- it is sometimes that the first 
is the last --- we attempt to persuade these people 


as to why they should not go in the plant, and I don't 
think it is as simple as you make it out to be. You 
wave a sign that says there is a strike on. 9 That 
speaks for everything. 

MR. POLLOCK: That is the simplest 
example of that kind of conduct, that dsali Loam 
Say Le. 

MR. RUSSELL: Therefore there may be 
a very complicated situation, and there usually is, 
quite frankly. The employer usually sends out letters, 
puts advertisements in the newspapers, and gilds the 
lily, and we try to reach these people, to speak to 
them, and it does not just mean a one-minute or a half- 
a-minute conversation. Now, where the clash arises, 
of course, is where the employer has reached them and 
convinced them ---- I am speaking of people who worked 
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who have things in common with those individuals. 
They work with them ana they know them by their first 
name and so on. Those are the people we try to get 

to speak to them, Now, what do we try to do? We try 
Speaking to them at the pieket line, Well, we usually 
can’t. We send them to their homes, 

MR. POLLOCK: Why ustially can you 
not? 

MR. RUSSELL: Well, because usually 
the employer is well equipped for this sert of thing. 
This fellow does not come walking along with his lunch 
pail, "Hiya boys, I am going in", He comes in in a 
car that has been arranged for by the employer. In 
all of the cases that I can think of --— these fellows 
know they are doing something wrong; I am not going 
to suggest they don't --- it is our opinion they have 
beem misled, Therefore, I said what lf did. that swe 
try bo reach them and persuade them. In short, te 
big stick is not the first’ weapon or the main weapon. 
Our weapon is to reach the people, Decause cur unions 
are voluntary. Let us recognize this. With all due 
respect to what the Commissioner said about Ford --- 
and I think he was wrong there --- 

THE COMMISSIONERS About 20 being a 
elosed shop? 

MR. RUSSELL: Yes. 

THE COMMISSIONER: Well, I told you 


that I was just told that. 


MP, RUSSELL: Well, 2 thinset is 
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wrong. Now, in industrial unions membership is 
voluntary. Thanks to you we have what is called the 
Rand Formula in effect in quite a large number of 
plants, but this is not union membership, as you know 
So well, This is the payment of dues or its 
equivalent. Membership in the union is voluntary. The 
whole concept of industrial unionism is voluntary. 

So, we have to --- 

MR. POLLOCK: Except where you have 
a union shop. Do you have any union shops in the 
Electrical Workers? 

MR. RUSSELLS Nox 

MR. POLLOCK: Are there any in your 
INGUS try ? 

MR. RUSSELL: I think we have one or 
two where they call it "Maintenance of membership" 
which is still voluntary, but it has a compulsory 
acter velit. First) you must voluntarily Jolneand@ then 
you are*réetained., But 1t is insignificant. In Woras 
terms of our membership it is 1% or less. Basically 
vo “fe "a voluntary "Droposiulon. “SO; ih ethate ism vie 
case -<~ and it is --~- the same thingaplies throughout 
the piece. You are saying our job is to persuade the 
person to join and to persuade why it is in his best 
interests. Our job is to persuade the person now to 
eross the picket line and that what he is doing is 
wrong if he has already erossed. It sounds simple, 
put it is a very difficult thing to reach that person. 
He has been told by all manner of people that he is 


going to have his head beaten in, so they are supplying 
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1 him with police protection. He is going to be picked 
2 Up dn,a car by probably a foreman --- sometimes the 

3 manager himself, depending on the size of the plant. 

4 They go in with the windows locked. Sometimes they 

5 are instructed that if we come to knock at their door, 
6 even though it is Joe who worked beside him before, 

7 "Call the police", People have been taken for watching 
8 and besetting even though they are just ringing the 

9 doorbell. 

10 THE COMMISSIONER: You are giving 

11 a good description of the condition which I think is 
12 a reflection upon our civilization, and it strengthens 
13 the désirability, I think, in the independent mind of 
14 trying to find some means of avoiding the generation 
15 of that. You are coming to one measure DFrEtty, Soonein 
16 the matter of arbitration. 

17 MR. RUSSELL: What I wanted to say, 
18 is it contrary to common belief --- I don't suggest 

19 you gentlemen hold it --- the very last thing, and it 
20 is only done out of frustration and in an emotional 

m1 situation, is to use physical violence, The last 

22 thing that anybody wants to do is to use physical 

3 Violences and this is only done under certain 

24 circumstances. 

95 MR. POLLOCK: In what circumstances 
6 GUent 1b to be’ donez 

27 MR. RUSSELL: Ought it to be done? 
28 MR. POLLOCK: Yes, are you suggesting 
99 | it is a legitimate method of persuasion? If all others 


3 fail, if you and | are, inea dispute and you muster your 
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arguments on your side and I muster mine on the other 
Side and I say, "No, I don't agree Withiyouss Dean 
ZOLmeetoido this... IL am going to take this course of 
action. I don't want .ta’talk’ to you" ,ethenuyou dasha 
last resort --- and it is a last resort in your case, 
and you can convince me by physical force. 

MR. RUSSELL: I don't think, Mr. 
Pollock, that you Gam Beathinto anybody's head that 
he should be a member of the union, if you can't 
convince him. What really happens --- and I have been 
insome physical tussles --- what really happens is you 
never’ reachuehat fellow, You get into a tussle more 
often than not with the police. They are trying to 
reach him, but things intervene and the whole thing 
is turned away from what you are really trying to do 
and=youWare"eitnher into a tussle with the police or 
someone like the police. 

THE COMMISSIONER: Look what happened 
to Walter Reuther himself. You know what happened to 
him, 

MRS GRUSSELLS\ Loamenetnsure. 

MR. POLLOCK: He was beaten up in the 
Ford (dLspute. 

MR. SRUSSELL:&-Oh, yes. 

THE COMMISSIONER: He was shot at. 

MR’. RUSSELL KOhy the Shoovinggeyes. 

THE COMMISSIONER: Can you conceive 


anything more reprehensible than thateas. ay consequence 


of 4 Labour dispute? 


MR. RUSSELL: Ul havewmeveribeern clear 
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as to who shot him, 

THE COMMISSIONER: Well, it wasn't 
a friend! 

MR. RUSSELL: I am serious, I have 
never been clear on that. 

THE COMMISSIONER: Ordinarily we 
don’t get our amusement by shooting at people. 

MR. RUSSELL: No, I couldn't agree 
with you more, 

MR. POLLOCK felt tiseno more justifiable 
than whether it is the employer who is shooting at 
himperethe union man. 

ME. RUSSELL: Dedow't thinktehere 
is very much of this. As you know only too well ,ayou 
mention Reuther and Ford: Ford in the 1920's used to 
have a whole army. 

THE COMMISSIONER: Yes, I agree. 

MR. RUSSELL: We are in a, similar 
situation. 

THE COMMISSIONER: You don't say that 
We Have .weached.thne dead end of the absence of force, 
do you? 

MR. RUSSELL: L-am.on therreceiving 
eéndof it ,teo many times, but, all ol eayelenunavelt 
seems to work out and does work out that a combination 
of the employer and the police keep you from reaching 
the objective that I think would be most desirable, 
and that is to be able to reach this employee and talk 


to. himithis way.. lt, happens, that is ali. 


MR. POLLOCK: Let me work the progressipn 
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just for the sake of times if lfeyouchaveapht yourisien 
out and the people continue to cross and the next step 
LS syoustrysto talketo the mean... SiLivyoultaliketorthe man 
and he continues to cross, what is the next step? 

You have put your position to him, you have said to 
him, "In union there is strength" and "Remember the 
Alamo", or whatever you say at the picket line and, 
"You have to stick with us and defeat this thine" vand 
then at that stage he keeps going through: I suppose 
the next stage is you use profanity and you say, "You 
are a scab" and some other words that I am not going 
to repeat. 

MR. RUSSELL: We tell him that these 
are some of the things that are going to happen and 
that someone is going to lose their temper, he is 
taking bread out of their mouths and we tell him the 
facts of life that sooner or later somebody is going 
to get mad and bash his head in, 

MR. POLLOCK: Well, why didn't we 
say that about half an hour ago and we could have gone 
on to another point. 

MR. RUSSELL: I was leading up to it. 
This is human nature. Has man changed that when some- 
body takes the bread out of his mouth he doesn't bite 
their hand if he can? 

MR. POLLOCK: I just wanted you to say 
that. I want to know next, the next step after 
threatening to bash him on the head and he still goes 
through, whether you would bash him on the head. 


MR. RUSSELL: I daresay if the 
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Opportunity presented itself Somebody would. You have 
to feel keenly about these things. We are saying it 
dispassionately here. They are feeling it keenly. 

THE COMMISSIONER: That is teuey but 
look what happened in the case of the Seamen's strike 
and the Seamen's dispute. Why, it was anarchy and you 
remember the evidence of the manner in which they 
handled the various members --- well, brutality, you 
know, is very possible these days with all our veneer 
efacentrrals; 

MR. RUSSELL: I am glad you raised 
that. What I want to say about it, sir, is a little 
different from youy T1lftyeuteo back foawharwe say at 
the very first of our brief which we consider to be 
rather basic we quote the legislation that every 
worker shallebe free .to"joinvatunion ofehisrchoice 
and so on. I am sure that when you mention the 
Seamen's strike you are referring to the latest 
fracas which happened between the C.M.U. and the S.I.U. 

THE COMMISSIONER: No, I am speaking 
of the report made ™by Mr. Justice Worris: 

MRa *RUSSELL:* That abs pightne Bute am 
thinking Vi another context. The Seamen had’ a union 
of their own at one time and I remember when the 
StU. came intorCanadaereNow itiidepends whe wields 
that club apparently. Those union men were deprived 
of their union back in the 1940's, they built it, they 


were deprived of it. If the policeman hits you on the 


head it is all right under certain circumstances, but 


if I hit him on the head it is not all right, and yet 
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im tne LOO ts: cond 

MR. POLLOCK: It tsiall- right with me. 

MR. RUSSELL: In the 1940's when 
those seamen had chosen the union of their choice the 
Canadian Seamen's Union, they were told i heyelr oud dimiec 
have it, they had their heads beat in for hava nee LG 
and finally they were deprived of it. 

THE COMMISSIONER: But you are 
familiar with what the investigation of the New York 
docks brought out where it was a reign of terror. 

MR. RUSSELL: Which are you referring 
to now? 

THE COMMISSIONER: I am now referring 
to the investigation which was held seven or eight 
years ago through the tyranny of the docks, the tyranny 
of one of =the unions.o Iceamonotrsure, whethernsit was 
Curran’ so union’ ori not, 

MR. RUSSELL: You are talking about 
something different, sir.» I don*t know if it has 
anything to do with what I am talking about. 

MRG” POLLOCK: * Letomesirecapr ths 
situation as I understand it. ~You are talking about 
WCE e.UG 7 

MR. RUSSELL: I am talking about the 
C.S.U., the Canadian Seamen's Union. 

MR. oPOLLOCK: Is that the same one 
that was supposed to be Communist-dominated and they 
brought in the S.I.U. to defeat the Communist evil 


and that the cyre turned out to be worse than the 


disease? 
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Mis RUSSEL OMou have crated, aiie 
I am saying is that these fellows had chosen their 
union, the judge mentioned the question of a seamen's 
union, I know he was referring tothe more recent date, 
but I thought it was an opportunity tio go back to our 
page 1 where we say the most fundamental thing is the 
workers must have the right to the union of their 
choice and whether it is the policemen who are going to 
prevent them from having the seamen's union of their 
choice, or whether it is going to happen through some 
other means as a result of the employer being able to 
break a strike, as in Lanark, and they get another 
union it is all the same to us. 

THE COMMISSIONER: The only purpose 
for my mentioning that was this, to show how easy it 
is fom thunan beings torbecome:.brutal, that is all, and 
that probability is behind the OUssue wef lan iin junction 
where it is issued where signs are given of violence 
on the picket lines .YouSsean'!t write thatisokiaat taki: 
That is always a potential in a mass organization. 
I may be quoting something which you are very familiar 
with which was interesting to me that the one thing that 
Gorki said that he feared was a mob, a mass mob. 

MRePRUSSELES <A mob is undisciplined 

people, but a large number of people on Sa4plcket Tine 
is not necessarily a mob. 

THE COMMISSIONER: It is the first 
stage towards it. 

MR. RUSSELL: I don't subscribe to the 


fact that.it has’ to be, sir: 
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THE COMMISSIONER: It doesn't have 
to be, but it is inevitable and you have described it 
very vigorously and very enlighteningly, the different 
steps that take place. That is exactly what human 
nature does, it proceeds on that line. We are all 
Subject to that unless we have Sharper air brakes in 
our mechanism than some others, 

MR. RUSSELL: I daresay, with LESOeCE, 
and I include you and I and everyone else in this room, 
there is no one above being provoked and that if you 
had these people and they were not provoked then you 
would not have violence, 

MR. POLLOCK: They wouldn't be 
provoked if you weren't there. I suppose VOU Carry 
the whole causation principle back to the time they 
Bev out of bed in the morning. 

THE COMMISSIONER: Well, let us see 
what you have to say about compulsory arbitration. 

MR. RUSSELL: Yes, I was starting on 
that before. We started talking about that. 

THE COMMISSIONERS In the irs osplece, 
are you satisfied with the kind of tribunals you have 
now generally, one person representing both interests 
and a third person presiding? 

MR. RUSSELL: As opposed to an 
umpire? I don't know that it makes --- 

THE COMMISSIONER: Well, there can 
be --- there are an infinite number of possibilities 
that you can suggest. You can have it as they have in 


Australia, arbitration courts, arbitration commissions --- 
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composed of any number of men, three, five, seven, nine, 


any number you please, 

MR. RUSSELL: I would like to start 
from where we start from, ¢ir, and that is that we 
are opposed to compulsory arbitration per se, 

MR. POLLOCK: That is a clean 
position to start from, anyway. 

MR. RUSSELL: We don't think that 
it is helpful at all and we do think that it creates 
disputes that probably would not even be created if it 
weren't for 16; 

THE COMMISSIONER: There is a good 
example existing at this day where certain railway 
organizations after two months or more of negotiations 
have said, "We are going to arbitration". Why do‘you 
Suppose they said that? 

MR. RUSSELL: Well, they said that, 
if I understand them correctly ---— you were referring 
to those unions? 

THE COMMISSIONER: Yes. 

MR. RUSSELL: Because they knew what 
they were going to get and it was not enough and so 
they figured, well, maybe there was something more 
there. They had nothing to lose by it in that 
particular, peculiar set of circumstances, That is not 
normal arbitration as we know it. 

THE COMMISSIONER: If your statement 
is right I must say that it is not anything that can be 


called very admirable in the negotiation of an economic 
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question. It is just like horse trading or something 
of that sort and that may be the proper interpretation 
Omekt > 

MR. RUSSELL: That«is theiway I 
understood that, but what we are talking about is 
something a little different. We are talking about, 
im ourncbriefpjcthateduriingothe length of a contract 
where matters of difference come up between the 
employer and the union as to the interpretation of the 
contract it should not be compulsory that it be 
subject to arbitration but rather it should be by 
arbitration if the grieving party requests it. 

THE COMMISSIONER: How else would it 
be settled? 

MR. RUSSELL: «Well, in the United 
statestand in Great Britain unlesscit isvbysconsent 
they don't have compulsory arbitration,as we point out 
i Our brier, and as hassbeen pointed cut. before. 

THE COMMISSIONER: You mean they 
strike? 

MR. RUSSELL: The peculiar part is 


that they idor'ttvery often. 


THE COMMISSIONER: » Butethatvissopen 


to them. 


MR es RUSSELL: ©’ Yess tbububecauseriteis 
open they find a solution in more times than none. 

THE COMMISSIONER: Do you think they 
are so irrational they can't find a solution even 
though that isn't open to them? You are giving some 


people such a poor reputation that I am astonished. 


yet 
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MR. RUSSELL: What happens frequently, 
too frequently, is that once the right storestrike has 
been taken away the employer now doesn't have to look 
too seriously at the problem. He can brush it off and 
too often does, and sayy Okdy } hlettuisraliras to 
arbitration, we have provision for that", Now, that 
is a long procedure and not a very satisfactory one, 
anyway, because very often even if he loses at least 
he has had the benefit of the thing going on for GiEve, 
Six, eight, ten, twelve months. He is in pretty good 
shape. 

If the employer knows, as they do 
in the United States in most instances) andrim Britain -- 

MR. POLLOCK: Let me stop you there 
when you say, "most". Do you have any idea what 
proportion of United States contracts have a no-strike 
clause written into them? 

MR. RUSSELL: No. 

MR POLLOCK? sa factor you ksay 
that there haven't been many strikes. There is a very 
large and overwhelming majority of collective agreements 
in the United States which have a clause that there 
shall be no strike during the term of the agreement. 

MR. RUSSELL: You may Wer right J cout 
iteat least tis something they did between the parties, 
they worked it out and they agreed upon it and nobody 
sat there with a hammer and said, "You have to have Ages 


I think there is a vast difference. 


If one does do something by consent, 


Mo as quite different. We arewup against an entirely 
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different situation where we are told that we must have 
and are deemed to have a compulsory arbitration 
provision in the agreement whether it is there or not. 

MR. POLLOCK: Don't you think that 
was put in at the request of the union, that compulsory 
arbitration provision was put in at an early stage to 
compel the employer to bargain, to negotiate grievances? 

MRASRUSSELL: Dodonitithinkrsomattiall. 
I think it was put in along with the whole no-strike 
arrangement,if my memory serves me right,in 1944, when 
the Ontario Act came out and before that --- and I 
think our brief refers to this --- it was copied from 
P.C. 10-03 which was a wartime piece of legislation. 
Our union and most other unions took a voluntary no- 
strike position so nobody complained about it, but when 
vane, War was over and yitvcarnied on, Avhéenwiy wade 
different thing. 

THE COMMISSIONER: Really what it 
eomesacdown! tosisothis, thattyou, valueltheusteike and 
its accompaniments as you have described them as a 
tremendous weapon, you are not willing to leave it to 
the arbitrament of reasonable and reasoned consideration 
by which many other groups of the community are bound. 
Take, for instance, the members of the defence forces 
who are sent to the battleground to run the risk of 
being shot any minute, what do you thinkhaboutsa strike 
there? What do you think about arbitration in their 
case? As I have said before, we are all under 
compulsions inevery featuirelof otirtiife andatheamerse 


answer that you don't like anything imposed upon you 
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like arbitration contradicts the very existence in a 
society. The laws are imposed on you. 

MR. RUSSELL: I am not saying that. 

THE COMMISSIONER: I think you are, 

MR. RUSSELL: No, sir. What I am 
Saying is ---- and this is the way it works in life --- 
to my knowledge and experience, that we sit down with 
the employer and we agree on a collective agreement, 
Now, he can with impunity violate that, and does in 
Some instances, with complete impunity. 

THE COMMISSIONER: Now, give me an 
example, 

MR. RUSSELL: All:right. 

THE COMMISSIONER: "With impunity" 
means without liability for punishment. 

MR. RUSSELL: Well, I won't say 
without. completely “buco iss sorinseigniiican:, 

MR. POLLOCK: You damage your 
argument if you overstate it. Just give us an 
example. 

MRS. RUSSELL? OALRi rigsnt.ootnienployer, 
contrary to the collective agreement, changes the rate 
on the job and changes the technological method. He 
may or may not discuss this with the union as provided 
for, if there is a provision for it. 

THE \COMMISSLONERSaltuthere mepvyes, 


but you assume from the beginning he was violating 


the agreement. 


MR. RUSSELL: If there is a provision 


for discussing it with the union, and we assume he does 
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SO, but they cannot come to agreement, Sio;( thet pute 
in a set of conditions which leave the employee ina 
worse condition than he was in formerly. 


THE COMMISSIONER: Well, give me an 


example, 

MR. RUSSELL: Either by way of lower 
wages --- 

THE COMMISSIONER: He can't change 
wages. 


MR. RUSSELL: Oh, yes, he ends up 
with either lower take-home pay or with having to work 
much faster and much harder for perhaps the same pay. 

THE COMMISSIONER: Isn't that one 
subject for which provision.is madesiformarbi tration? 

MR WIRUSSELLY Sure. Dhereid sliprov ison 
fori arbitration. 

THE COMMISSIONER: Why isn't that 
done? 

MR ORUSSELEWY Giveryeeapect) of ithe 
collective agreement has arbitration. 

THE COMMISSIONER: ‘But conditions 
have come up which were not foreseen, and in that case 
I think you have a good arguing point that some 
provision should be made, because as it is today,e so I 
am informed, anything that is notvoispeci fweallywicovered 
is looked upon as being within management's control. 

MR; RUSSELES: 1 Moware dealings with 
the whole question of what they call "residual michis", 
and there are a lot of things thatt happemms and afrthe 


collective agreement, which is usuallyquite a small 
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document, and can only deal with certain things --- 

THE COMMISSIONER: It cancal with 
as many things as the parties wish it to deal with. 

MR. RUSSELL: Even if you wanted it 
to I don't think you could anticipate a set of 
conditions that can arise. 

THE COMMISSIONER: That may be so. 

MR. RUSSELL: And management's 
poSvGLon consistently, ssthat aaeeat ts moti ritthe 
collective agreement specifically, then it is none of 
your ibusinessyeso to- speak. 

THE COMMISSIONER: Then why not 
arbitrate, that? 

MR. RUSSELL: We very often are not 
permivired: to) because the: employer will arcue 10 “is not 
arbitrable. 

THE COMMISSIONER: I know, but we are 
talking here about possible provisions for. legislation 
Gremsomething of that sort. Why not deal with that in 
a rational way by saying, "Yes, we will arbitrate this 
thing before a proper board. We will not accept your 
ipse dixit that this is vours. and. exclusive ly yours 
and we must accept it." 

MR. RUSSELL: If one accepts? the 
premise that arbitration is the correct road ahead, 
then I suppose that would be the way to handle that. 
Our union starts from the position that both the 
employer and the workers' representatives are both 
intelligent enough people that if! there. was no, other 


way they would come to a common understanding if they 
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Sat down and were faced head on with the problems, and 
they had no other way of resolvyinee 1t% 

THE COMMISSIONER: Let us get to a 
contract that has the provisions for arbitration and 
that is in the contract and then something new turns 
up: Why not take that subject to arbitration as well? 

MR. RUSSELL: I say, sir, I ---- 

THE COMMISSIONER: You can say yes 
Oreno,o Indon't carey butmitoseems to me tol be 
sensible to say that we ought not to allow that to be 
in the arbitrary --- 

MRs RUSSELLS«r Definitedyeitceshould 
nOLLN buts) wherenBhoudd 10 ber? 

THE COMMISSIONER: I would say it 
should} betin arbitrations, 

Mat RUSSELLes* Thatcis anmepiniongrsir, 
but Tawoulhed,sayoit istsomethingythecemployer-andamhe 
employees through the union should sit down and 
Resolve. 

MAS ECELOCK: Let. me iaive yours 
simple example of a grievance: Somebody has been 
discharged and it is an uUnlawfuledischarge , i neots 
discharged for no reason at all: The agreements go 
through and he gets reinstated and gets his back pay 
and nobody loses anything except the employer. 

MR. RUSSELL: That lisirighty 


MR. POLLOCK: What is wrong with 
arbitration in those circumstances? 


MR. RUSSELL: Usually, you see,in thos 


circumstances you have a special provision in the 
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contract. I suppose there is not too much wrong with 
it in the particular situation, because that is the 
Simplest type of thing. 

Ne POLLOCKS Thiarmiskr ich oaer Chink 
in your ordinary dealings in life, apart from the 
collective bargaining agreements and apart from labour 
relations, an interpretation of the contract you have 
with a man who paints yourhouse, you don't use physical 
force on him to compel him to come to an interpretation 
of otq=-eyou take itiato“apcotrt, if you want to, If 
you want to enforce your rights, you sue him, or he 
sues "yOu; "oOritwhatever it is, for the interpretation 
or that agreement. “So, if the interpretation of that 
agreement between you and your house painter can be 
taken to the court, why can't the interpretation ---- 

I am not talking about the question the Commissioner 
was raising, about a technological change --- I am 
asking you on interpretation whether this means what 
it says or whether it means something different. Why 
can't that be arbitrated? 

MR. RUSSELL?" As 1 have “already 
indicated, it can be. One of the problems is our 
machinery iis such’ that it “is veryrelow; very frustrating 
tam speaking roftiifte now le actually what happens. 
There is nothing theoretical about this. 

MR. POLLOCK: Why is it slow? 

MR. RUSSELL: Well, the reasons it is 
slow are that there appear to be very few chairmen, 


and those who act in this capacity are very busy men. 


They are acting in at least two or threé roles? "They 
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are chairmen of arbitration boards, frequently chairmen 
of conciliation boards, and very often they have a 
bench --- they are judges on the side, 

MR. POLLOCK: Assuming you have 
adequate arbitrators, a corps of arbitrators to choose 
from, that would eliminate the delay, wouldn't it? 

MR. RUSSELL: It would be helpful. 
All those problems that flow from the frustrations 
that now come about, namely, as a result of delay ---- 
it would eliminate that aspect. 

MRe POLLOCK s"Thatv. "is "nov an ob ection 
vo the “arbitration: 

MAS RUSSELL: “Nop Ly ote tie way ou 
works. 

MRS POLLOCK “Le "Lean opjyect2on "vo 
the practice of the actual operation of that machine. 
It is not an objection to the machine itself. 

MRS RUSSEL” Noy except. iv has 
been that way for 20 years. 

MR. POLLOCK: Well, you started out 
with a blank basic objection and now you have conceded 
several of the points --- at least, you are moving 
along the line, and I want to narrow it down to where 


your objection stops, or where it really starts, 


whichever way you look at it. 


MR. RUSSELL: It is our submission, 
and we verily believe, that there is a better method 
than arbitration. You are starting from one premise 


and Leamtstarting*frem a different one. 


MR. POLLOCK: What is that better 
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1 method? 


2 MR. RUSSELL:. ;Codlective, bargaining. 
3 THE COMMISSIONER: But you do come to 
4 a point where you can't conclude -- what is happening 


5 in England where they have left almost everything to 

6 be done by collective bargaining? They find it necessar 
7 form ithe. salvation. of that «country to efix wages, .1x 

8 prices and,in promise, fixing dividends. You come to 


9 the point where you do not settle things by collective 


10 bargaining. Let me point out this too: You know, you 
11 get certain phases, not only in this, but in other 

12 matters of controversy, which become obsessive. 

13 Arbitration is one of them. You are afraid of it. 

14 The Australian people who are, apparently --- I gather 
15 this --- they are probably the most unionized people 
16 on the face of the earth, and they have the most 

17 arbitration and law, compulsory arbitration. They 

18 criticize it, they damn it, but they have not changed 
19 ti for 65 years’. 

20 MR. RUSSELL: Could 1 say this, sir; 
21 that --- I don't know what your time schedule is. 

22 THE COMMISSIONER: There are a few 
23 others want to say something? 

24 MR. RUSSELL: Yes, there are three 

25 members of my delegation, one a Canadian General 

26 Electric worker, one a Canadian Westinghouse worker, 
27 and another who works in Hamilton in a composite 

28 local of our union, and I know they would like to 


29 say something to you. 


30 THE COMMISSIONER: Well, they are quit 
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reset nelew livbe very happy to hear them, 

MR. RUSSELL: Before we run out of 
time I thought perhaps they would come up here. 

On my left is Mr. William Repka of 
our Local No. 516, Canadian General Electric in Toronto. 

On my immediate right is Mr. John 
Farrell, member of Local 520, and works at United 
Carr Fastener Company in Hamilton. 

On his right is Mr. William Swack, 
bocalvb04;aCanadian Westinghouse Company in Hamilton. 

THE COMMISSIONER: Mr. Swack, what 
have you got to say? 

MR. SWACK: Mr. Commissioner, you 
speak of the law in sort of an abstract sense. You 
givewmmetthe impressiontthe law is sort of a big 
shining light. Now, these laws are man-made. 

THE COMMISSIONER: That is due to the 
receptivity of you,but not anything to do with me. 

MR. SWACK: The laws are basically 
man-made. 

THE COMMISSIONER: “Of course 10 ids, 
I understand that quite well. 

MRs SWACK: But these particular 
laws are there to protect the economic position of the 
employers. 

THE COMMISSIONER: Of course, the only 
question is where do you draw the ‘line?? We areeall 


governed by a regulation of some sort. 


MR. SWACK: Governed or dominated? 


THE COMMISSIONER: If you say 
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"dominated", you don't enange the actualitycof Ate 
We must live. If we live ina community we must have 
regulations. Do you think we could get along with 
anarchy? I admit that laws are not perfect. Whiyz 
Did you ever see a perfect individual? 

MR. SWACK:; We are not striving for 
perfection. We are striving for justice. 

THE COMMISSIONER: What do you have 
to say about this matter of labour and how are we to 
resolve what you consider to be states of unfairness, 
emotions of unfairness, actions of unfairness? 

MR. SWACK: Basically the legalized 
form of strikebreaking. 

THE COMMISSIONER: Is there anything 
you want to add to that? 

MR« SWACK: Nogwnot too much, “but 
there is one point you did make that you said you were 
a working man. 

THE -COMMISSIONER! | Lothinkesoy yes. 

MR. SWACK: I couldn't agree with 
that. 

THE COMMISSIONER: Maybe you can't, 
but that doesn't affect the fact as to whether I am or 
not. How do you describe a working man? 

MR. SWACK: I would say to you that 


by your social position you are a capitalist. 


THE COMMISSIONER: That is a new one 


to me. 


MR. SWACK: Well, you mentioned the 


word yourself. 


«th: to ysitee bees to 
ovact tain an penne: an wave! 
ote ynots: soy bfMeD & sox, o¢ i 
Ses ea, see saan es 
ao antvinde ton one.aW <ROAWE: Ait 
-onbdaut toh paiveade aus SW: ostoktostieq 
eved soy ob teaw :AIMOLBZATMNOD. MPP? jor t aon gr Cea 


o 


o¢ ew sis wot brs model To «es¢am aéay tvods yee oF 
_fooretetne to apteve ed oF Tebiecos voy tadw evloaet 
Tsaenttatay to enokios ,szenmistav to enptiows 
Bestiazel siit yitsolesd <:MOAWE. . FM ogent 
«gnkiserdsdisza ‘to mio 
nridiyns siedy xf /HEMOLLAIMMOD AnT | aa 
Pondd.od thn ed /enawetion 


Ind ,dsum ved Jom ,Ou :XOAWZ 2AM) 


3°(9W« NOY bise voy dad? etem HES wey gntoq eno al-s reds 


tam gnisttow’s 
54% ,08 Amida T  sSRWOTeeIMMOO ART | 
(tin sewvas t'abivco IT <:HOAWE JAM 
etsait 


, Tins WOY edvaM <ARUOLESIMMOO ANT 2 * 


46 me I tetded! ov #8 doar eis oetts t'nee0b dend, tud 


> Sen aatltow, & sdttszeb yoy ob wort «ton 
Jeans woy ov ysae Bluow I sHQAWS. .AM 
-telfstiqay 8 ots voy hokstt2oq fatsoe svoy yd 


aio Wen & ai tsdT :ASMOIZeIMMOD AZHT ad sate 


ott beseitrenm voy ,LisW :HDAW2 AM 


“en nee 


/FN/SS1 


2 


3 


29 


30 


Nethercut é Young 2 3 
Terente, Ontario 
THE COMMISSIONER: What do you mean 
by "capitalist"? 


MR. SWACK:: A person who exploits 
labour. 

THE COMMISSIONER: What exploitation 
of labour do you think I have been guiltvycof? 

MR. SWACK: That I did not say, I 
said bywyour social condition. 

THE COMMISSIONER: You said the 
exploitation of labour. Let us deal with one question 
at a time. Now, what is the exploitation you charge 
against me? 

MR. POLLOCK: Unless it is me. 

THE COMMISSIONER: You are much more 
ofraibossiain ethis alifevthan I sam; 

MR. SWACK: How do you mean that? 

THE COMMISSIONER: Because you have 
men beneath you, subject to your orders. 

MR. SWACK? I don't give orders to 
anybody. 

THE COMMISSIONER: No one at all, 
you are in the lowest level? 

MR. SWACK: I am just an ordinary 
worker, 

THE COMMISSIONER: What about your 
family? 

MR. SWACK: I don't boss them. 

THE COMMISSIONER: You don't? They 


boss you? 


MR. SWACK: No, we get along together. 
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THE COMMISSIONER: Mr. Farrell, do 
you have anything to add? 

MRa FARRELL: eYesjeMrtaRand) i you 
mentioned before the point that once the strike has 
been taken and the people are out of the plant and the 
doors are closed after the people have vacated the 
plant, they have gone into the procedure of a legal 
strike,what is the reason for the strikers you asked, 
what would be the reason for wanting to be there now 
that the plant is closed and they have achieved their 
so-called objective, you might say, in closing the 
plant and voicing their opinion, their own individual 
opinions about their feelings towards management and 
management towards them. Well, myself, speaking as a 
workingomanisuchdas lyourself or ‘anybodynéise ,wivdon't 
think everybody thinks exactly alike. We are 
individuals. 

THEs COMMISSIONER: Ofecourse we tare. 

MR. FARRELL: I think this is what 
makes the world go round. Now, a person who thinks on 
hiskownts<s,andal thanknalleofius doehotaccervain 
degree, some are a little more unique --- but when you 
have so many different individuals who work in the 
plant --- and mind you, you have to picture they all 
think differently, they are maybe in a so-called line 
to a certain degree the same, but they all have their 

own little differences. 
THE COMMISSIONER: Within limits, yes. 
MR. FARRELL: Within limits, yes, of 


course. Now, you get all these people who think within 
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THe nTimnige out differantly and you get all the 
differences and throw them together and you put them 
outside the plant and they get on the picket line --- 
well, first of all the question in point here is why 
are they going on the picket line because the plant 

is closed. Maybe they feel that they just walk through 
that door that they haven't given their full feeling 

to the boss or the management or the manager of the 
plant or the works manager or whatever you want to call 
him, the president --- they have got something in their 
hearts, they want to get it out. Do you follow what I 
am trying to say? 

THE COMMISSIONER: Yes, I follow. 

MR. FARRELL: They are trying to get 
it out as individuals in their little unique ways of 
thinking. «They odon!tealltdolit othe same pfisonvuney vleel 
when they get together on the picket line their 
morale is there and then when they are all together 
they have this morale and you know there is nothing 
worse yourself than --- take a football team or a 
hockey team, what happens to them when the morale is 
gone? 

MR. POLLOCK: Esprit de corps is 
what you are talking about. 

MR. FARRELL: Yes. They hit the 
bottom and nobody wants to hit the bottom in any 
league, put it that way. 


THE COMMISSIONER: Then you want an 


6pporvunity Uo *-<=- 
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think myself I want my individual right to stand out on 
the sidewalk and express my inner feelings. Now, you 
might say --- this question was brought up also, too --- 
that possibly I want to have this feeling out on the 
sidewalk, maybe I could be a violent person and end up 
in violence. I am a married man with ¢hildren, I don't 
think I would want to stand up anywhere under any 
circumstances and cause violence so that I would end 
uprinrjatis 

THE COMMISSIONER: I am sure of that, 
yes. 

MR. FARRELL: It is not very good, 
is it? So therefore my sole reason --- and I think 
the sole reason of most working people basically who 
work in the plant is that they want to get out there 
and they want to express their opinions and when they 
are together sometimes their opinions come more into 
the open, it is clearer, not necessarily for violence. 
Iedon't cater to violence. 

THE COMMISSIONER: What you really 
say is this, "After we have accomplished our purpose 
we want to let the whole quantity of steam off that 
we have generated in the last six months and we want 
to do it in a certain way and other people have got 
to submit to that however objectionable it may be to 
passers-by, the people crossing the street." You may 
create a nuisance by blocking the street, but it means 
you are going to blow off by getting rid of your 
suppressed feelings in another form ---- go home and 


dance with joy to think that you have achieved your 
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objective. The only thing is it is futice ait dis 
Superfluous. You have accomplished your main object. 
Why not go home? 

MR. FARRELL: We have basically 
accomplished our main object. 

THE COMMISSIONER: Yes. 

MR. FARRELL: But as I just stated 
a moment ago, we are all individuals and we all think 
differently now. As long as an individual is not 
flagrantly flouting the law and insisting on doing it 
openly and making a general nuisance of himself, he --- 

THE COMMISSIONER: We have means of 
dealing with that. 

MR. FARRELL: He should have the 
right to stand out there. 

THE COMMISSIONER: No, he hasn't the 
richt.heHeyhasrthesrightt tonusedther streeta fort one 
proper purpose of the street. He has the right to 
speak to people, but he hasn't the right to collect 
a meeting to hear him express, as he does in Hyde 
Park in London. Hyde Park is a place fitted for that. 
When they want to release themselves in words and one 
thing and another they go to Hyde Park, but they don't 
take the streets of the city where people are busy 
passing and repassing. 

MR. FARRELL: We have laws, Mr. 
Rand, we have laws and we have community laws. Each 
community will differ to a degree in their own 
community in their laws in the city. Generally speaking, 


the police will come around. If people are out on the 
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picket line, the police will come down and as long as 
you conduct yourself in an orderly manner, in 2 
gentlemanly way or womanly way, a ladylike manner, if 
there are ladies there, and you walk around in a steady 
fashion and not obstructing the people who are walking 
by there, what is the problem here? 

THE COMMISSIONER: I quite agree 
when you have any complaint which that might influence, 
yes, but my answer is that it is unnecessary in this 
case. The only necessity, and you agree, is to keep 
Upervhe spirit scor heustrikersi*. Welly 1 don'tSstntnk 
they have any business to occupy the public streets to 
keep up their own feelings. 

MR. FARRELL: If they are not 
breaking the law, your honour, what is wrong with it? 

THE COMMISSIONER: For this reason 
that the streets were not opened for that particular 
purpose to give them a chance to blow off. 

MRYTFARRELDD.® Dont eyou Like vo see 
people with high spirits? 

THE “SCOMMISSTONERS oYes:, “in thespreper 
place, on the cricket field, on the baseball field, 
on the football field or in the dance hall, yes, of 
Course, 

MRS CPARRELL:;  D®would beSonly too 
willing to venture this point, your honour, that on 
football fields and baseball fields there are many, 


many more times more problems of violence in these 
situations than you actually get out on the picket 


lines. 
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You haven't looked at many hockey games. I go to them 
a Jbl, 

THE COMMISSIONER: My answer to that, 
if it needs an answer, is that it is wholly unnecessary. 
Let people learn to blow off steam in a less 
objectionable manner, that is all. 

MR. FARRELL: May I say something 
ebse? 

THE COMMISSIONER: Certainly. 

MR. FARRELL: I am a steward in the 
shop where I work and different times I get called in 
on problems with the works manager dealing with 
individuals in the” shop. Under certaineinstances 
things happen with these fellows that I have to go in 
endedéalunboh omededhifory the titlheeite dhiterent 
things. that these fellows have done duringsthe course 
Ofmtherday uweworks aNewpahe couldsbe trbehmadctossibly 
I was not there when a certain thing took place and 
he could be «right, but he might have got it third -s:or 
fourth hand all the way down the line. It is possible, 
but there are people out there to do this job so that 
he canddo hismjob. 

Last week, for instance, I had this 
particular problem and this is ithaanGg ll gaiadyuethin, 
"The only way I can tackle it, the only basis I can 
one to it is you, Mr. Spriggs, you have been out of the 
shop for a long time, you are working Inthe so tiie: 
you are management, you represent management, you are 
management. You have been off the job a long time". 


Apparently this man came up through the ranks at one 
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time or another. I said, "Mr. Spriggs, you have lost 
touch with working men, men who work with their hands", 
I said, "I mean men who work in the shop and work with 
their hands. You have lost touch, you don't have the 
Same sense any more. JI would like to give you an 
eoneranWwhy don !ieyou cic: and work with me for one 
month in the shop? You will probably decline, but I 
am. going to give younthevoffervanywayt" selesaidyetl 
will doall the slugging, all the work.» IL would just 
love to have youthere all the time to give you a perfect 
insight into what goes on in that plant". He declined. 
But do you think that was a bad point of view? 

THE COMMISSIONER: When you say he 
came up from the ranks, that is what he is supposed to 
have acquired, sensibility to the actual conditions 
existing on the job, but you know as well as I do that 
sometimes when men are made foremen they suddenly 
take an obsession of confidence in themselves and they 
lose sight of the fact that they were once workers 
and their judgment then may be poor, the judgment of 
other men may be quite inadequate and you do have 
discord and one thing and another, but we have got to 
become used to that. We have discord in everything. 
Don't ever imagine for a moment dad all is sweet 
reasonableness in the association of lawyers and any 
other professional men. They all have their quarrels 
and opinions of this person and that person just like 


the whole mass of community. 
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don't know. None of us really know the answer that 
far in the future on anything ikke (this) sbut my vonby 
reason and my only point for bringing this Up ots that 
I realize you two gentlemen here were appointed to do 
a job and you are trying to get at it the best way 
you can or trying to get the answers. I realize this 
is what all the questions are about, 

THE COMMISSIONER: Of course they are. 

MR. FARRELL: And sometimes questions 
canmbemarnlittle perturbing, ‘but thie afar tyourdieyiyou 
have to sort of prod people along the best way you can 
in order to get some of these answers, but when I 
stated this situation that I had in the shop last week, 
with all respect to you fellows, maybe I should pass 
my “opinion of what Mri Spriggs ‘should havesdone on to 
you. 

THE COMMISSIONER: We are quite 
willing to recognize that as exhibiting some of the 
conditions tha occur in any association of men working 
together. They are all different, as you say. They 
have their differences, but the point is that 90% of 
the differences have got to be submerged. You have 
got to forget. That is the law of life. 

MR. FARRELL? Iracecept) this; Ihave 
to accept it if I am going to get along in this world. 

THE COMMISSIONER: Yes, you do. 

MR, FARRELD: . It! is part of ssociety, 
I realize this, but sometimes to really get at the meat 
of the problem --- this ising real tomoblem there: 


THE COMMISSIONER: I agree. 
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MR. FARRELL: He could go on for hours 
and hours and I could too the way I am talking here 
because I feel so strongly about this situation. 

THE COMMISSIONER: But you must 
remember that other people with the other point of 
view feel just as keenly. 

MR. FARRELL: I am glad you mention 
that because the other point of view would be 
management and maybe it would be a good idea to have 
management on that side of the room and the workers 
on that side and without argument --- 

MR. POLLOCK: It might be Mr. Repka 
wants to say something now. 

THE COMMISSIONER: Thank you, those 
are the expressions that I must say I appreciate 
because it gives anybody a better insight into the 
emotionalism that takes place in a plant. 

MR.» REPKA: Mr. Commissioner, I was 
interested, you said that you were a working man. I 
believe that. I have worked for General Electric for 
nearly a quarter of a century and I think that there 
are different kinds of work. and I believe your work 
should be and has been in the past with the Rand 
Formula and other instances, I think you have done 
some good for the working man and I hope you will do 


that again. in this instance. 

I was interested in your statement 
that you were very much interested in the working man 
Russell was, but that you believe that there 


AS vlirers 


are rules that have to be laid down for labour-management 
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relations. Now, I think in our submission one of the 
rules, as I understand it, is that according to Section 
3 of the Ontario Labour Relations Act every “person is 
free to join a trade union of his own choice and to 
participate in their lawful activities. 

£ believe that is °a‘January, 1967 
rules -and lt hive i ais cat gooderuile. 

[I was also interested in the section 
of our brief where it quotes the sentences from Mr. 
McRuer"s speech: 

"What I am concerned with is 

that lawyers and judges too 

often regard ‘order' as a 

shield-for “he protveet ton Yor 

privilege through laws that 

have prevailed in another 

society and procedures that 

became incompatible with 

modern day living." 

Mit there tisha decline sin 
respect for laws, -- legislators, 
lawyers, and judges have 
failed to develop just laws 
and just procedures appropriate 
to the social changes brought 
about by the scientific 
developments of this century." 

I would say a very wise man making a very wise 
Mr. Justice McRuer also said that: 


statement. 


"Order, like law, to be respected 
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must deserve respect." 
This to me makes a great deal of sense, 

Now, we have a situation in the 
General Electric locals, where our people pay a business 
agent wages in order that he would carry out our affairsl. 
In one instance Mr. William Woodbeck from the 
Peterborough local was carrying out our business by 
working with the Tilco strikers in Peterborough. As 
a result of carrying on what IL consider lawful union 
work, for which he was elected by democratic procedure, 
Mr. Woodbeck was placed in jail, The result, then, 
is that all these fine words about people having the 
right to join a trade union and participate in its 
lawful activities, I would submit, sir, become a biv 
adiffieuit. I think at was Charlies Dickens who mut 
words in the mouth of Bumble who said that the law is 
an ass, that the law becomes a thing to laugh at. 

THE COMMISSIONER: I would not say 
to laugh at. I would say to grieve about. That is 
quite true. Do you think you could devise a means of 
human creation that would avoid some imperfections of 
that sort? 

MR. REPKA: That is our problem and 
I think that is why Brother Russell made his submission. 

THE COMMISSIONER: May I interrupt 
you: You have made a statement there, that somebody 
carrying out a mission of some sort in accordance with 
what you think was the law has been put in jail. Are 


you familiar with the actualities of that situation? 


Were you present? 
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MR. REPKA: No. 

THE COMMISSIONER: You know nothing 
at all about the facts personally? 

MR. REPKA: I believe I know quite 
e- bit about it; sir. 

THE COMMISSIONER; I am not concerned 
with your belief. I am concerned with your percepuUlon. 
Did you perceive any of these acts yourself? 

MR. REPKA: Would my personal knowledg 
of Mr. Woodbeck mean anything? 

THE COMMISSIONER: I don't care about 
that. Did you-see any of these things? 

MR. REPKA® Should I bpelitevera paper 
when i read 107 

THE COMMISSIONER: No, not a bBIt. 

I am not’ asking for that. 

MR. REPKA+ Shoula I believe a cour 
of law? The court of law says that William Woodbeck 
walking on a Tilco picket line was guilty of an 
illegal act and therefore was placed in jail. This 
was a court of law. I should believe them and I would 
say that when a court of law makes that kind of 4 
decision about Bill Woodbeck, who is carrying out my 
suggestions, the law is violating the very basis of 
ts ACU VLUY .s 

THE COMMISSIONER: With the greatest 
respect to you, Mr. Repka, L think that is due vo your 
deficiency in understanding what the judge really meant. 

MR. REPKA: Quite possible. 


THE COMMISSIONER: And what the facts 
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Terente, Ontario 
1| were underlying what he said. It may be that he had 
Y a wrong interpretation of the facts, but his inter- 
3 pretation of the facts was not the one that you give 
4 to those facts, 
5 Mie REPKAG Very (200d), “sir: 
6 THE COMMISSIONER: I always hesitate, 
i you know, to pass a judgment, particularly a critical 
8 judgment, about a situation with which I am not 
9 familiar and the ground rules for which I am 
10 Lenorans of, 
11 MR, REPKASSlDNfeel when peoplewteel 
12 there is an injustice in the land at some point they 
13 Can demonstrate against tht injustice even;if it means 
14 theyshaveLteongontonjalll fornit. 
15 THEUCOMMLSSTONER’ sYesgevhabclshurue, 
16 MR. REPKA: I believe that too and 
17 I respect Bill Woodbeck and all those men who were 
18 placeduin jail. 
19 THE COMMISSIONER: But I won't 
20 accept your statement and the conclusion that you form 
1 without further understanding the facts underlying 
22 that expression of the court, because I know the 
23 members of our courts are not perfect. Unless the 
94 General Electric has monopolized the perfections, I am 
95 sure we all have weaknesses and, as somebody said, 
6 we are all different and our judgment undoubtedly may 
7 be deficient in some cases. But I will not accept 
28 any suggestion that there is any moral delinquency in 
29 | prounouncing that. If you were in the seat of justice, 


how would you like to have it said that you punished a 
30 
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Torente, Ontario — 
1 man for doing a legal act? 
2 MR» GCREPKA eel edonitvethinkiliv bs 
3 a personal matter, sir. Can we agree on this, sir, that 
4 men were placed in jail because they violated 
5 injunctions? 
6 THE COMMISSIONER: Yes, of course they 
7 did because it wasTan orderscf the :+court. 
8 MRsGREPKAS »Wébh, pohen grin my 
9 opinion this was an injustice and this is what I am 
10 speaking about. 
11 THE .COMMISSIONER: Yousare perfectly 
12 en@itledato ilabelelt injustice because you are not 
13 familiar either with the nature of an order like that, 
14 the situation whichpit pliswintended to meéty. or Ube 
15 purpose of it. The purpose of it) is ordersand the 
16 respect. of the courts, and if you think you can have 
17 a democratic society that would be worth living in in 
18 the absence of respect for your courts, then you don't 
19 know much about social organization. 
20 MR. REPKA: Well, sir, the reason 
1 why this had to do with workers who work in Canadian 
22 General Electric is that right now we have had CQdgZo 
23 through various hoops in the Labour Relations Act which 
24 says you have to go through various stages in 
25 negotiations and we are now in a position where we 
6 have a strike vote and where we are in "a sposition to 
27 strike if we cannot get a contract. The reason why 
28 this injunction law becomes a matter that we are 
99 interested in is because any one of us ‘then, by legally 


being on strike, having abided by ail 1 Meher Puke supuby 
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Trento, Ontaric 
carrying out all the things that these men in high 
places say you must do before you are legally on 
Strike,from the way these injunctions work I find 
that you might go on strike tomorrow and have an 
injunction against you the following day and you are 
dllegal.again. 
THE COMMISSIONER: It depends 
entirely upon the conduct in which you carry yourself 
during }the piekett line. 
MR. REPKA: However, the possibility 
you could have an injunction against the strike 
immediately is there. | 
THE COMMISSIONER: Not immediately, no. 
MR. REPKA: Well, in a day, in hours. 
THE COMMISSIONER: Oh, iyes> inuatdays 
because your actions may take place within a very 
smallefraction of avday. 
MR. REPKA: And as a result of doing 
something that is completely theoreticadly legal ---- 
MR. POLLOCK: What does "theoretically 
legal" mean? 
MR. REPKA: The theory, as I understan 
ioghastlaida oubpby. law, every person is free to join 
a union of his own choice: and to particiipatelin ius 
lawful activities. 
MR, POLLOCK: “Lawful"activities. 
MR. REPKA: The Ontario Labour 
Relations Act says if we go through various procedures, 


at a certain point we are legally, lawfully on strike. 


MR. POLLOCK: And there has not been 
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Toronto, Ontario 
1 one injunction granted in this province for the last 
2 twelve years that has said that you cannot strike. 
3 .MR. REPKA: But the minute you are 
4 on strike, a few hours after --- 
5 MR. POLLOCK: Never mind, just answer 
6 me that. Isn't that right? There has never been an 
7 injunction granted that says you can't strike. There 
8 were Jingjunetions?’inel930, grantvedgbandumy fLriendalirs 
9 Russell will point to those where there were orders 
10 saying, "You shall’not strike”. 
11 MR. CRUSSELL® GingBritdsh Columbia 
12 recently. 
13 MRis POLLOCK: telithinksin Manitoba 
14 there was something like that, but not in Ontario. 
15 If you want to participate in a strike it is a question 
16 of what conduct you can use to further that end. You 
17 can be on strike lawfully and you can do acts which 
18 are not lawful. You can assault people, you can shoot 
19 people, you can burn the plant down --- you are not 
20 suggesting that those, because they are in pursuance 
21 of a lawful strike, are thereby lawful? 
22 MR. REPKA: I hadn't heard that any 
23 such things happened. | 
24 MR. POLLOCK: No, I am asking you. 
25 I am saying there is certain conduct which is unlawful 
26 in any circumstances whether you are on strike or not. 
27 MR. REPKA: Was there anyone in Tico 
28 shot at or beaten up, or was there any such activity? 
99 MR. POLLOCK: There was violence 


30 alleged at Tilco to grant the first injunction. 
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Terente, Ontario 
MR. REPKA: Well, I had not heard 
about it. 

MR. POLLOCK: Well, I suggest you go 
and read about it, Mr. Repka, because there was 
violence alleged. There were threats --—- I don't know 
whether this in fact occurred; I wasn't there either. 

MR. REPKA:® Yes, [ have beard of 
people waving a finger at’ a strikebreaker and thatis 
eonsidered violence. 

MR. POLLOCK: Well, 1 suppose a1 you 
wave it close enough to him it might be. 

MR. REPKA: The point I would suggest 
to the Commissioner is that 1 belleve thav the issue 
really is that the kind of rules we have ---what are 
the rules by which we work? I would submit that the 
rules as they presently stand, especially with these 
injunctions, are loaded against the working man. While 
it might seem to you as if "so what?" --- 

MR, POLLOCK: 2 don't Chink thav ws 
fair. I don't think you can say that about us. 

MR.REPKA: I am sorry, then. But there 
ae those who will say that. 

THE COMMISSIONER: Just as I was 
listening to you, I was listening to you and I thought 
you presented a very oud appearance for a person who 
is complaining about the hardships of life. 

MR. REPKA: Thank you very much, sir. 
I think very many fine people complain about the 
injustices of the world, As I said, the iseue tsa v0 


discuss what kind of rules we should make, and I think 
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Toronto, Ontario 


many young people that I see coming into the factory, 
they consider that times are different. They see an 
affluent society. They read about it in the papers, 
see it on television, and they are going to get some 
of that affluence. I think that a smart society is 
going to recognize the fact that these people have to 
have some freedom in getéing some of those good things 
of Lite. 

THE COMMISSIONER: There has been a 
remarkable increase fof thevtart of théefewatThat is tone 
way of getting hold of these things. 

MR. POLLOCKny And yfraud. 

MR. REPKAs I would say that most 
young epeoplée sim shops work very hard for what they get, 
deserve all they gev, and iare perfectly sjust ified vin 
asking »yfor «more, sespecially when somevsof these 
corporations show financial statements and profits that 
are positively fabulous. Then the working people are 
perfectly justified in saying, "We want some of that 
cash in order that we also can raise the living standard 
of society". I think, therefore, we would appreciate 
if you can find a way of taking some of thoseisscrews 
off the rules that have held working people down and 
make it a little bit easier for a working man in Io7 ts 
get some of the things that,-in my opinion, he deserves 
and should have. 

THE COMMISSIONER: Thank you. 

MR. FARRELL: May I ask Mr. Pollock a 
question? You remember reading this statement that 


there was violence on the picket line. I imagine you 
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nave read a lot about thie, 

MR. POLLOCK: I have seen a lot of 
Lt COO. 

MR.. FARRELL: That is part of the 
question. You have seen a lot. 

MR. POLLOCK: I have seen at least 
four or Lave Situations. 

MB. FARRELL: Personally? 

MR. POLLOCK: Yes. 

MR. FARRELL: I believe it. Maybe 
i imeve seen some of it myseli., Now, here is Che -otner 
part of the question: Have you ever read about or 
heard about allegations to this effect that were 
completely fabricated? 

MR. POLLOCK: I don't know what you 
mean by "completely fabricated". I can tell you that 
both Mr. Russell and I can see the same thing and 
describe it in different terms. I think in some 
cases it is a question of exaggerated use of adjectives, 
f think that Dhere: are some cases) =<==— 

MR. FARRELL: No, I mean things that 
are alleged to be done by the working force against 
the company. Do you believe that there has been any 
fabrication at all in any of the statements against 
the working force? 

MR, POLLOCK: Well, I don't have any 
actual facts that I can say that this was falee or that 
was false. I would think, knowing human nature 


generally, I think there are as many liars on the: side 
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Toronto, Ontario 


of the employers as there are on the side of the union. 

MRe RUSSELL: May Ivconcludey Sim, 
by simply saying that we appreciate the opportunity of 
appearing before you. I can say without any doubt that 
the members of our union are anxiously looking forward 
to the results that) this) Commission will bring forth 
for the consideration of our government. 

We have summarized at the end of our 
brief, I will not repeat it, the main features that 
we are interested in and we think that some of these 
proposals will be found, we are hopeful that they will 
be found when we come to read the document which this 
Commissioner produces. 

THE COMMISSIONER: Well, Mr. Russell, 
we are very much obliged to you and your associates 
for the frank exchange of the ideas which have passed 
between us. I think that is the only way in which we 
can get at the underlying facts, by removing all the 
hiding and concealment. 

MR. POLLOCK: Mr. Russell, just so 
that we can understand the terms of the agreement that 
we have negotiated I wonder if you are and can go 
through these 53 strikes that have been involved as much 
as your recollection will assist. 

MR. RUSSELL: Mr. Ferguson Whos Tin 
our research department --- you are really talking to 
him while you are addressing me --- has notes of iv 
and as soon as it is possible for him, i, Can't say 


tomorrow -=- 


MR. POLLOCK: No, and perhaps we might 
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be able to discuss them again and in particular I am 
interested in the Amalgamated Electric dispute for 
other reasons, as you know. 

MR. RUSSELL: Of course, we go into 
that in some detail. 

MR. POLLOCK: But what 7 am saying is 
perhaps we can defer that discussion until we get the 
additional material from Mr. Ferguson. 

MR. RUSSELL: We would be very pleased 
to have that opportunity. 

MR. SWACK: I would like to express 
nere, I think, a sentiment that ts felt. by many of The 
members of this group that we didn't have the 
opportunity of reading the brier iouv’ Loud. 

THE COMMISSIONER: Have you submitted 
a separate brief? 

MR, SWACK: No, I mean this 
particular brief which we have here. 

THE COMMISSIONER: Mr. Russell's? 

MR. SWACK: He dealt with it, but 
it was not actually read out. 

THE COMMISSIONER: We are familiar 
with it and we have an elaboration of it by Mr. 
Russell. 


The Commission is adjourned until 


ten o'clock tomorrow morning. 


~--Adjournment. 
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